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Introduction

In March 2021, the National Resident Matching Program (NRMP) conducted its survey of directors

of all programs participating in the Main Residency Match®. The Program Director Survey usually is a biennial
survey conducted by the NRMP in even years (e.g., 2018, 2020) with the primary purpose of characterizing the
factors that Program Directors use to (1) select applicants to interview, and (2) rank applicants for

the Main Residency Match. However, because of the unprecedented circumstances resulting from the COVID-
19 pandemic and the consequent move to virtual recruitment and interviewing for July 2021 residency
appointments, the NRMP decided to administer the Program Director Survey in 2021.

The survey was issued to program directors who certified a rank order list as part of the 2021 Main Residency
Match. It was fielded during the 11 days between the Rank Order List Certification Deadline and the start of
Match Week to prevent match outcomes from influencing respondents' answers. The survey included many of
the items from the 2020 survey questionnaire along with questions intended to query program directors’
experiences with the virtual recruitment process. Specifically, the survey solicited information on:

o the number of applications received, screened, and reviewed, as well as the number of applicants
interviewed and ranked:;
the frequency with which programs interviewed and ranked specific applicant groups;
use of test scores in considering which applicants to interview;
applicant characteristics considered in both interview selection and ranking; and
experiences with virtual recruitment, including:
o approaches used to engage and communicate with potential applicants,
o potential challenges posed by the virtual environment, and
o whether programs anticipated conducting part or all of the application or selection processes
virtually in the future.

General findings concerning the virtual recruitment experience of programs have been published to the NRMP
website in a research brief; additional analyses will be reported in a future document.

Some items from prior administrations of the Program Director Survey were deleted for the 2021
administration in order to allow for robust questioning about the virtual experience while minimizing respondent
burden. Deleted items included questions about:

o specific target scores on USMLE Step 1 and Step 2 CK exams below which programs generally did not

grant interviews and above which they almost always granted interviews;

whether programs offered more invitations than interview slots and reasons for that practice;

time allowed for applicants to respond to interview invitations;

how programs scheduled interviews;

preferred modes of communication with and about applicants during Supplemental Offer and Acceptance

Program (SOAP) rounds; and

e importance of factors such as professionalism, quality of patient care, clinical competency, and ethics in
assessing residents’ success during residency.

Future iterations of the survey will re-introduce questions about interview behaviors and assessment of
applicant success in residency.

The overall response rate for all specialties combined was 23.3 percent (n=1,033). Specialty-specific response
rates for Transitional Year programs and programs in the 20 specialties where 10 or more responses were
submitted are presented in the table below. The “All Others” category combines into a single group 23
specialties, including 17 combined programs (e.g., Emergency Medicine/Anesthesiology,
Pediatrics/Psychiatry/Child Psychiatry), that submitted fewer than 10 responses. The “All Others” category was
only used in analyses for all specialties combined.
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Specialty Surveys Sent Number Responding Response Rate

Anesthesiology 149 42 28.2%
Child Neurology 74 13 17.6%
Dermatology 126 17 13.5%
Emergency Medicine 256 74 28.9%
Family Medicine 631 159 25.2%
Internal Medicine 533 127 23.8%
Internal Medicine-Pediatrics 77 20 26.0%
Neurological Surgery 113 19 16.8%
Neurology 154 29 18.8%
Obstetrics and Gynecology 272 89 32.7%
Orthopaedic Surgery 180 36 20.0%
Otolaryngology 116 28 24.1%
Pathology-Anatomic and Clinical 133 33 24.8%
Pediatrics 185 46 24.9%
Physical Medicine and Rehabilitation 94 29 30.9%
Plastic Surgery (Integrated) 84 15 17.9%
Psychiatry 245 61 24.9%
Radiation Oncology 86 13 15.1%
Radiology-Diagnostic 178 34 19.1%
Surgery-General 307 76 24.8%
Transitional Year 146 31 21.2%
All Others 290 42 14.5%
Total 4,429 1,033 23.3%

Numbers of responses are presented in most of the graphs. For those graphs reflecting data from multiple
survey questions, the largest available N from among the survey questions is listed. Numbers of applicants
ranked and positions in the Match are self-reported by respondents. Factors considered by programs (and their
mean importance) in selecting applicants for interview and ranking are presented in two sets of figures:

. Education and Academic Performance Characteristics: includes grades, test scores, and
accreditation status/reputation of applicants’ medical schools.

« Personal Characteristics and Other Knowledge: includes respondents’ perceptions of applicants’
commitment to their specialties, ethics and professionalism, and, as a ranking factor, programs’
interview day experiences with applicants.

This report presents results on selected items for all specialties combined and separately for each specialty
identified in the table. The NRMP hopes that applicants, program directors, and medical school officials and
faculty advisors find these data useful as they prepare for and participate in the Main Residency Match.

The NRMP's data reporting and research activities are guided by its Data Release and Research Committee.
NRMP data and reports can be found at: www.nrmp.org/main-residency-match-data/.
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations,
Interviews, and Applicants Ranked, 2021
(Total n = 1,018)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n = 991)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n = 902)
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Figure PD_4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,
2021"2
(Total n =1,011)
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Figure PD_5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 944)%3
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3 Some percentages may not add to 100 because of rounding.
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Figure PD_6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 2021"
(Total n = 960)
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Figure PD_I1

Education and Academic Performance Characteristics Considered

in Deciding Whom to Interview (%)
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Figure PD_I2

Mean Importance of Education and Academic Performance
Characteristics Considered in Deciding Whom to Interview'
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Personal Characteristics and Other Knowledge of Applicants Considered in
Deciding Whom to Interview (%)

Figure PD_I3
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Figure PD_l4 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
= Considered in Deciding Whom to Interview'
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Education and Academic Performance Characteristics Considered in Deciding

i PD_R1
Figure PD_ Whom to Rank (%)
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Figure PD_R2 Mean Importance of Education and Academic Performance Characteristics
= Considered in Deciding Whom to Rank’

USMLE Step 1 SCOore s 3.8
MSPE 4.0
USMLE Step 2 CK score 3.9
Class ranking/quartile e 3.9
Any failed attempt at USMLE 4.4
Grades in required clerkships 3.9
COMLEX-USA Level 2 CE score m . 3.9
COMLEX-USA Level 1 score 3.8
Any failed attempt at COM LEX-U S A s — 4. 4
Grades in clerkship in preferred specialty 41
Consistency of grades 3.9
AOA membership e — 3§
GHHS membership 3.7
Continuous medical education w/o gaps 3.9
Passing USMLE Step 2 CS  mm e 3,8
Awards/honors, clerkship in preferred specialty 3.7
Awards/honors in clinical clerkships 3.6
Medical school reputation ——————————————————— 38
Medical school accreditation status 4.2
Passing COMLEX-USA Level 2 PE 3.9
Sigma Sigma Phi membership 3.6
Awards/honors in basic sciences 3.2
USMLE Step 3 score 3.5
COMLEX-USA Level 3 score 3.6
How medical school handled virtual rotations 31

1.0 1.5 2.0

4.0 4.5 5.0

5 3.0 . 3.5
I\/12ean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)

NRMP Program Director Survey Results, 2021 12



Figure PD_R3

Personal Characteristics and Other Knowledge of Applicants Considered in

Deciding Whom to Rank (%)
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Figure PD_R4

Mean Importance of Personal Characteristics and Other Knowledge of Applicants

Considered in Deciding Whom to Rank’
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-Anesthesiology, Total n =42
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations, Interviews, and Applicants
Ranked, 2021

(Total n = 36)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n = 39)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n = 39)
100
90
80
70
60
50
40
30
20
10
0
US MD Sr US DO Sr uUs MD uUs DO Us IMG Non-US
Grad Grad IMG
m Often = Seldom m Never

" Some percentages may not add to 100 because of rounding.

NRMP Program Director Survey Results, 2021 17



Figure PD_AN-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,
2021"2
(Total n = 42)
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Figure PD_AN-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 42)23
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Figure PD_AN-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211
(Total n = 39)
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Figure PD_AN-I1

Education and Academic Performance Characteristics Considered
in Deciding Whom to Interview (%)
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Mean Importance of Education and Academic Performance
Characteristics Considered in Deciding Whom to Interview’

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile

Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
Consistency of grades

COMLEX-USA Level 1 score
Awards/honors in clinical clerkships
COMLEX-USA Level 2 CE score

AOA membership

GHHS membership

Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation

Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences

Sigma Sigma Phi membership

USMLE step 3 score

COMLEX-USA Level 3 score

How med school handled virtual rotations

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating
" Rated on a scale of 1 (not at all important) to 5 (very important)
NRMP Program Director Survey Results, 2021 21




Figure PD_AN-I3 Personal Characteristics and Other Knowledge of Applicants Considered in
- Deciding Whom to Interview (%)
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Ability to work legally w/o visa mssssssssss——— 28.6
Visa status meeeessssssssss——— 35,7
Fluency in language of pt population s 9.5
NRMP flag for match violation m———— 21.4
Interest in academic career m—— 11.9
Away rotation in specialty elsewhere m——— 14.3

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Fiaure PD AN-l4 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
= = Considered in Deciding Whom to Interview'

Letters of recommendation in specialty me———e——————————————————EEEEEEe—— 4,0
Personal statement (overall) ——ssssssssss————— 3 O
Diversity characteristics m  —— 4.0
Perceived commitment to specialty S s 4, 3
Having overcome significant obstacles sS4, 1
Professionalism and ethics T T 4,5
Perceived interest in program e 4.2
Leadership qualities e 42
Volunteer/extracurricular experience TS 3.0
Personal prior knowledge - 4.0
Other life experience e 3,7
Audition elective/rotation in PD's dept. s 4., 2
Involvement and interest in research eeesssssssssssSESEEEEESEE————— 33
Ability to work legally w/o visa meessssssssssssssssssssssssmm———— 3.4
Visa status eesssssssssssssSSSSSESSESss———— 3 4
Fluency in language of pt population mEEETEETE———————— 2.7
NRMP flag for match violation s . )
Interest in academic career TEETEETEEEEEEEE——————————————— 3 ()
Away rotation in specialty elsewhere mEEEEEEEEEEEEEEEESEEEEEE————— 3.2

1.0 1.5 20 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Education and Academic Performance Characteristics Considered in Deciding
Whom to Rank (%)

Figure PD_AN-R1

USMLE Step 1 SCOre s —  73.8

MSPE 69.0
USMLE Step 2 CK score 69.0
Class ranking/quartile 66.7
Any failed attempt at USMLE 47.6

Grades in required clerkships m—————— 52 4
COMLEX-USA Level 2 CE score mmeeessessssssssssssssssssssssmms 45,2
COMLEX-USA Level 1 score mmmessssssssssssssssssssssssss 42,9
Any failed attempt at COMLEX-USA 35.7
Grades in clerkship in preferred specialty ——————————————sss—s 28.6
Consistency of grades m————ee———— 47 .6
AOA membership e ——————— 5(),0
GHHS membership 38.1
Continuous medical education w/o gaps 31.0
Passing USMLE Step 2CS meesssssssssssssssssssmms 357
Awards/honors, clerkship in preferred specialty m————— 16.7
Awards/honors in clinical clerkships —————————— 21.4
Medical school reputation 35.7
Medical school accreditation status 23.8
Passing COMLEX-USA Level 2 PE meesssssessss———— 23.8
Sigma Sigma Phi membership m———— 19.0
Awards/honors in basic sciences m————— 95
USMLE Step 3 score == 24
COMLEX-USA Level 3 score = 2.4
How medical school handled virtual rotations == 2.4

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

- Mean Importance of Education and Academic Performance Characteristics
F PD_AN-R2
R Considered in Deciding Whom to Rank’

USMLE Step 1 SCO e s 4.0
MSPE 41
USMLE Step 2 CK sCO e s — 4 1
Class ranking/quartile S — e 4,1
Any failed attempt at USMLE 4.7
Grades in required clerkships . 4.0
COMLEX-USA Level 2 CE SCO e s 4,2
COMLEX-USA Level 1 score mm . 4.2
Any failed attempt at COMLEX-USA 4.8
Grades in clerkship in preferred specialty T — e 4.
Consistency of grades e — e 4.
AOA MEM DeIrS i 1 —— 3.9
GHHS membership 4.1
Continuous medical education w/o gaps S 37
Passing USMLE Step 2 CS e 3.8
Awards/honors, clerkship in preferred specialty e —— 3.7
Awards/honors in clinical clerkships EEESSSEsssEEEEEEEEEEEEEEEEEEE 3.6
Medical school reputation S 3.6
Medical school accreditation status =  ————————————————————— 3_4
Passing COMLEX-USA Level 2 PE 4.2
Sigma Sigma Phi membe rs i s — 3.8
Awards/honors in basic sciences T ———————————————— 2§
USMLE Step 3 SCO e . 4.0
How medical school handled virtual rotations 3.0

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent rated the importance of COMLEX-USA Level 3 score as a consideration in deciding which applicants to rank.
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Personal Characteristics and Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Figure PD_AN-R3

Interpersonal sKills  mmm————— e 88.1

Interactions with faculty during interview/visit 83.3
Feedback from current residents 76.2
Interactions with house staff during interview/visit 78.6

Diversity characteristics mEEE—— S 69.0
Perceived commitment to specialty e ———————  64.3
Letters of recommendation in specialty T 64.3
Perceived interest in progra N e 73.8
Personal statement eessss—————————————————SSSSSSSSSSEEE——— 69.0
Professionalism and ethics TS 57 1
Leadership qualities m—s———— 57 1
Having overcome significant obstacles 69.0
Personal prior knowledge of applicant IS 52 4
Other life experience ITEEEEEEEEEEEEEEEEEEE—— 47.6
Volunteer/extracurricular experience nEEEE——————————————————— 40.5
Audition elective/rotation in PD's dept msssssss———— 23.8
Involvement and interest in research n—————————— 26.2
Fluency in language of pt population m—— 11.9
Ability to work legally w/o visa s 14.3
Other post-interview contact me————————— 31.0
Interest in academic career m———— 9.5
NRMP flag for match violation ~m——— 23.8
Visa status ees———— 14.3
Applicant facility with meeting platform tech m—— 11.9
Away rotation in specialty elsewhere m— 9.5
Second interview/visit mmm 4.8

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_AN-R4 Mean Importance of Perso.nal Ch?racter.is_tics and Other Kno1wledge of Applicants
Considered in Deciding Whom to Rank

Interp ersonal S Kil | —————————————— e — 4.8
Interactions with faculty during interview/visit e 4.8
Feedback from current residents 4.5
Interactions with house staff during interview/visit 4.7
Diversity characteristics 4.2
Perceived commitment to specialty e —— e 4.3
Letters of recommendation in specialty T  ——————————— 3.8
Perceived interest in program e 4.3
Personal statement 3.8
Professionalism and ethics 4.5
Leadership qualities 4.2
Having overcome significant obstac| s s 4.1
Personal prior knowledge of applicant S 4.2
Other life experience I —— 4.0
Volunteer/extracurricular experience S — — —— 3,7
Audition elective/rotation in P D's dept s — 4,2
Involvement and interest in research e 3.5
Fluency in language of pt population S 3§
Ability to work legally w/o Visa e — 4.2
Other post-interview contact e 4.2
Interest in academic career EEEEEEEEEEEEEEEEEEEEEEEE—————— 3.0
NRMP flag for match violation 4.7
Visa status 4.0
Appl facility with meeting platform tech 3.6
Away rota in specialty elsewhere T ———— 3.3
Second interview/visit . 4.5
1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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-Child Neurology, Total n = 13
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Summary of Program Interviewing and Ranking Activities

Interviews, and Applicants Ranked, 2021

Mean Numbers of Applications Received, Interview Invitations,

screen

(Total n = 11)
140
120 115
100 90
80
60 39
40 36 31 30
no N HE B =
0
Quota Applications  Applications  Applications Interview Applicants Applicants
received rejected based receiving invitations sent  interviewed ranked
on holistic review
standardized
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n = 11)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n = 11)
100
90
80
70
60
50
40
30
20
10
0
US MD Sr US DO Sr uUsS MD US DO uUs IMG Non-US
Grad Grad IMG
m Often = Seldom m Never

1 Some percentages may not add to 100 because of rounding.
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Figure PD_CN-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,
2021"2
(Total n =13)

US MD IMG
Applicants Applicants

90
80
70
60
50
40
30
20
10

100
8 8 .

USMLE USMLE USMLE USMLE USMLE USMLE USMLE USMLE
Step 1 Step2CK Step2CS  Step 3 Step 1 Step2CK Step2CS  Step 3

m Require target score  m Prefer but do not require target score mRequire pass only = Do not consider

' Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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Figure PD_CN-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 10)%3

O O O O O o o o

100
9
8
7
6
5
4
3
2
10

0
USMLE Step USMLE Step USMLE Step USMLE Step COMLEX- COMLEX- COMLEX- COMLEX-
1 2 CK 2CS 3 USA Level 1 USALevel 2 USA Level 2 USA Level 3
CE PE

m Require target score ® Prefer but do not require target score mRequire pass only ® Do not consider

DO seniors and DO graduates are considered together.

2 Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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Figure PD_CN-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 11)
100
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US MD Sr US DO Sr Us MD Us DO UsS IMG Non-US
Grad Grad IMG
u Never 1 Seldom m Often

'Some percentages may not add to 100 because of rounding.
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Figure PD_CN-I1

Whom to Interview (%)

Education and Academic Performance Characteristics Considered in Deciding

USMLE Step 1 score e 84,6

USMLE Step 2 CK score mmmm s 84.6
Grade:s in required Cle rks i mm—————————————— 84,6
Any failed attempt at USMLE s 76.9

Class ranking/quartile S 61.5

Grades in clerkship in preferred specialty e 92,

Any failed attempt at COMLEX-USA s 53,8
Consistency of grades I 84.6
COMLEX-USA Level 1 score mmeessssssssssssssssssssssss 38,5
Awards/honors in clinical clerkships = S 9.2
COMLEX-USA Level 2 CE score mmaaaaeaasaaaaasssssmmmmmms  38.5
AOA membership S 53,8
GHHS membership TS 46.2
Passing USMLE Step 2 CS m e | 69,2
Awards/honors, clerkship in preferred specialty I 76.9
Continuous medical education w/o gaps EEEEEEEEEEEEEEEEEEEESSSSS—— 53 .8
Medical school accreditation status T T 61.5
Medical school reputation TEEEEETEEEEEEEEEEEEEEEE— 46.2
Passing COMLEX-USA Level 2 PE s 38.5
Awards/honors in basic sciences ETEEEEEEEEEEEEEEESESSSSSSSSS—— 53,8
Sigma Sigma Phi Membership e 7.7
USMLE Step 3 score maaaaaaaaaaaaammmmmmmmmm  38.5
COMLEX-USA Level 3 score mms—— 15.4
How medical school handled virtual rotations s 4.1

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0
Percent of Respondents Endorsing

100.0

Mean Importance of Education and Academic Performance Characteristics
Considered in Deciding Whom to Interview'

Figure PD_CN-I2

USMLE Step 1 score e 3.5
MSPE e 4.5
USMLE Step 2 CK score s 3.6
Grades in required clerkships e 4,2
Any failed attempt at USMLE s 4.1
Class ranking/quartile S — — e 4.0
Grades in clerkship in preferred specialty . 4.2
Any failed attempt at COMLEX-U S A 1 — 4.2
Consistency of grades e 4.0
COMLEX-USA Level 1 score meassss e 4.0
Awards/honors in clinical clerkships I 3.9
COMLEX-USA Level 2 CE sCore . 4.0
AOA membership T 3.7
GHHS membership e 3.3
Passing USMLE Step 2 CS e 3.9
Awards/honors, clerkship in preferred specialty e 3.8
Continuous medical education w/o gaps e 3.9
Medical school accreditation status T T T T T T 4.3
Medical school reputation T T T 3.5
Passing COMLEX-USA Level 2 PE s 3.8
Awards/honors in basic sciences ETEEEEEEEEEEEEEEEEEEEEEE— 31
Sigma Sigma Phi membership messssssssssss— 2.0
USMLE Step 3 sCore s — 3.2
COMLEX-USA Level 3 score mammseeeeeee 3.5
How medical school handled virtual rotations T EEEEEEEEEEEEEEEEEESSEE———— 3.0

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5
Mean Importance Rating

5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_CN-I3 Personal Characteristics and Other Knowledge of Applicants Considered in
- Deciding Whom to Interview (%)

Letters of recommendation in specialty S 84.6
Personal statement (overall) S 92,3
Diversity characteristics IS 69.2
Perceived commitment to specialty ] 0 0. 0
Having overcome significant obstacles S 92,3
Professionalism and ethics TEEEEEEEEEEEEEEEEEEEEEEEEEEEEESS——— 69.2
Perceived interest in program IS 69.2
Leadership qualities maSeesssSSS 69,2
Volunteer/extracurricular experience IIEEEEEEEEEEEEEEEEEEEEEEEES——— 57 .1
Personal prior knowledge of applicant IS 61.5
Other life experience I 7 6.2
Audition elective/rotation in PD's dept mssssss—s 23.1
Involvement and interest in research IEEEEEEEEEEEEEEEEEEEEEEE——— 53.8
Ability to work legally w/o visa nEaasssssssssSSe— 46.2
Visa status meeessssssssss—— 30.8
Fluency in language of pt population EEEE————————— 30.8
NRMP flag for match violation eee——————————————— 38.5
Interest in academic career TEEEEEEEEsEsEESEES——————— 46.2
Away rotation in specialty elsewhere m———— 15.4

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Fiqure PD CN-I4 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
g = Considered in Deciding Whom to Interview'

Letters of recommendation in specialty T 4., 3
Personal statement (overall) mee——————————ssE—— 3.8
Diversity characteristics S 3.8
Perceived commitment to specialty m————— 4,3
Having overcome significant obstacles T 4,3
Professionalism and ethics EssssssEEEESESSSEEEEEEEEEEEEEEEEEEEEEEEEE 4.8
Perceived interest in program e 4.0
Leadership qualities e 4,3
Volunteer/extracurricular experience IITETEEEEEEEEEEEEEEEEEEEEEEES———— 3.4
Personal prior knowledge of applicant IS 3.6
Other life experience I ——————— 3 .0
Audition elective/rotation in PD's dept s 3.7
Involvement and interest in research EEEEEEssssssssssssssSsssss———— 3.3
Ability to work legally w/o visa maaassssssssssse— 3.5
Visa status eessssssssssssSSSSsssssss————— 3.3
Fluency in language of pt population TS 3.8
NRMP flag for match violation S 4,2
Interest in academic career TETETEETEEEEEEEEEEEEEEEEEEEEE———— 3.3
Away rotation in specialty elsewhere mEEEEEE———————— 2 5

1.0 1.5 20 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Education and Academic Performance Characteristics Considered in Deciding
Whom to Rank (%)

Figure PD_CN-R1

USMLE Step 1 score mammsssssae 61.5
MSPE e 92,3
USMLE Step 2 CK score e 61.5
Class ranking/quartile e ———— e 76.9
Any failed attempt at USMLE meessssssssssssssssssssssmmmmmmmmmmmmmmms  61.5
Grades in required clerkships e 84.6
COMLEX-USA Level 2 CE score mmaaassssssssssssssss 30.8
COMLEX-USA Level 1 score mmessssssssssssssssssss  30.8
Any failed attempt at COMLEX-USA s 46.2
Grades in clerkship in preferred specialty T S 692
Consistency of grades TS 69.2
AOA membership e 53 .8
GHHS membership TS 61.5
Continuous medical education w/o gaps S 538
Passing USMLE Step 2 CS s 46,2
Awards/honors, clerkship in preferred specialty T  ———— 9.2
Awards/honors in clinical clerkships T T 61.5
Medical school reputation EEETEEEEEEEEEEEEEEEEEESSS——— 46,2
Medical school accreditation status T ssssss————————— 38.5
Passing COMLEX-USA Level 2 PE meessssssssssssssssss  30.8
Sigma Sigma Phi membership e 7.7
Awards/honors in basic sciences ITEEEEEEEEEEEEEEEEEEEEEEEEN——— 46.2
USMLE Step 3 score s 23,1
COMLEX-USA Level 3 score mmeesssssssssss 231
How medical school handled virtual rotations m———— 154

0.0 10.0 20.0 30.0 80.0 90.0 100.0

Percef'r?t'gf Res%%’r?dents Ei‘:ori(c)iorsina 0.0

Mean Importance of Education and Academic Performance Characteristics
Considered in Deciding Whom to Rank’

Figure PD_CN-R2

USMLE Step 1 score mamsssseeee 3.5
MSPE messsssssssssssssmsseseesess 3.8
USMLE Step 2 CK score s 3.3
Class ranking/quartile T 3.6
Any failed attempt at USMLE . 4.1
Grades in require clerkships TS 3.7
COMLEX-USA Level 2 CE score meamssssseeeeeeeeess 3.5
COMLEX-USA Level 1 score mmms e 3 5
Any failed attempt at COMLEX-U'S A s 4.0
Grades in clerkship in preferred specialty T e 4.1
Consistency of grades S 3.8
AOA membership ST 3.6
GHHS membership EEEEEEEEEEEEEEEEEEEEEEES— 3.0
Continuous medical education W/0 gap:S """ 4.0
Passing USMLE Step 2 CS s 3.3
Awards/honors, clerkship in preferred specialty e —— 3.7
Awards/honors in clinical clerkships TS 3.5
Medical school reputation S e 3.8
Medical school accreditation status T T T T T T 4.6
Passing COMLEX-USA Level 2 PE s 3.3
Sigma Sigma Phi membership = 1.0
Awards/honors in basic sciences TEEETEEEEEEEEEEEE———————— 2 5
USMLE Step 3 score mamaaaaaaaaamasssssssssssss 3.0
COMLEX-USA Level 2 score s 2 7
How medical school handled virtual rotations EEEEEsssssssssssssssssssssss———— 3.0

1. 1. 2. 2.5 3.0 3.5 4.0 4.5 5.0
0 ° 0 Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Personal Characteristics and Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Figure PD_CN-R3

INterpersonal S Kil | |1———————— ] 00.0
Interactions with faculty during interview:/vis it e 023
Feedback from current residents e 84.6
Interactions with house staff during interview/ Vit e —— 923
Diversity characteristics 76.9
Perceived commitment to Spe Cialty ] 000
Letters of recommendation in SpeCialty  mm——————— e —— 84,6
Perceived intere st in progira N —— 923
P ersonal Staten et mm—— 84.6
Professionalism and ethics T 69,2
Leadership qualities e 76,9
Having overcome significant obstacles 100.0
Personal prior knowledge of applicant S 602
Other life experien ce  mmmm—— 76.9
Volunteer/extracurricular experience TS 61,5
Audition/elective rotation in PD's dept meeessssssssss——— 23,1
Involvement and interest in research Seessssssssssssssssssss——— 46.2
Fluency in language of pt population —————————————————— 38.5
Ability to work legally w/o visa 30.8
Other post-interview contact meee————————————sss————— 38.5
Interest in academic career ITEEEEEE———————— 46,2
NRMP flag for match violation m—————————— 23,1
Visa status meeess————————— 30.8
Applicant facility with meeting platform tech T —————————————— 38.5
Away rotation in specialty elsewhere m————— 154
Second interview/visit ————— 154

0.0 100 20.0 sggrcent%ﬁ)lgespoggé%ts Ensé)o(r)smg 70.0 80.0 90.0 100.0

Mean Importance of Personal Characteristics and Other Knowledge of Applicants
Considered in Deciding Whom to Rank’

Figure PD_CN-R4

[N terpersonal sKil | —— 5.0
Interactions with faculty during intervievw/vis it —————————————— 4.9
Feedback from current residen ts e 4.7
Interactions with house staff during interview/ visit e — 4.9
Diversity characteristics m — ——— 4.1
Perceived commitment to specialty S — e 4,8
Letters of recommendation in specialty /e 4.0
Perceived interest in program S 3.8
Personal statement e 4.0
Professionalism and e thics 1 50
Leadership qualities e 3.9
Having overcome significant obstacles e ———— 4.0
Personal prior knowledge of applicant T T sss———EE— 3,2
Other life experience e — 3.3
Volunteer/extracurr experience 3.3
Audition/elective rotation in PD's dept e 3.7
Involvement and interest in research EEEEEEEEE—————————EEE—— 3.2
Fluency in language of pt population ———————————————————— 3.0
Ability to work legally w/o visa e 3.8
Other post-interview contact e 3.4
Interest in academic career ITTETTEEEE——————————— 3.0
NRMP flag for match violation 5.0
Visa status e 4.0
Appl facility with meeting platform tech T s ssssss—s—E—ssEESESS—— 3.2
Away rotation in specialty elsewhere I ——————————————— 3.5
Second interview/visit TEEETEE—EEEEEEEEE—— 3.0

4.0 4.5 5.0

Kﬁgan Impor?érqnce F{ating:;a'5

" Rated on a scale of 1 (not at all important) to 5 (very important)
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-Dermatology, Totaln =17
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations,
Interviews, and Applicants Ranked, 2021"

(Total n =17)
600
509
500
398
400
300
200
98
100 4 49 44 43
0ot ] R A ———
Quota Applications  Applications  Applications Interview Applicants Applicants
received rejected based receiving invitations sent  interviewed ranked
on holistic review
standardized
screen

" Mean number of invitations reflects the exclusion of one respondent who reported sending over 100,000.
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n =17)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211
(Total n = 16)
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" Some percentages may not add to 100 because of rounding.
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Figure PD_D-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n =17)
uUsS MD IMG
Applicants Applicants
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0

USMLE USMLE USMLE USMLE USMLE USMLE USMLE USMLE

Step 1 Step2CK Step2CS Step 3 Step 1 Step2CK Step2CS Step 3

m Require target score  m Prefer but do not require target score mRequire pass only = Do not consider

" Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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Figure PD_D-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 14)%3

o O o o o o o o
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9
8
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2
10

0
USMLE Step USMLE Step USMLE Step USMLE Step COMLEX- COMLEX- COMLEX- COMLEX-
1 2CK 2CS 3 USA Level 1 USALevel2 USALevel2 USA Level 3
CE PE

m Require target score m Prefer but do not require target score ® Require pass only = Do not consider

' DO seniors and DO graduates are considered together.

2Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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Figure PD_D-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 16)
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'Some percentages may not add to 100 because of rounding.
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Figure PD_D-I1

Whom to Interview (%)

Education and Academic Performance Characteristics Considered in Deciding

USMLE Step 1 SCO e s —— 94.1
VISP 1000 94,1
USMLE Step 2 CK score s 47.1
Grades in required clerkships H e 88.2
Any failed attempt at USMLE s 58.8
Class ranking/quartile /s ——  76.5
Grades in clerkship in preferred specialty T T T 64..7
Any failed attempt at COMLEX-USA meessssssssssssss—s 29 4
Consistency of grades IS 76.5
COMLEX-USA Level 1 score s 17.6
Awards/honors in clinical clerkships T s 76.5
COMLEX-USA Level 2 CE score mmsmss 11.8
AOA membership IS 64.7
GHHS membership —— G4 7
Passing USMLE Step 2CS meeesssssssssssss—s 29.4
Awards/honors, clerkship in preferred specialty nneessssssssssss———m—" 35.3
Continuous medical education w/o gaps s 11.8
Medical school accreditation status I 17.6
Medical school reputation eeE—————————————— 35.3
Passing COMLEX-USA Level 2 PE mmm 59
Awards/honors in basic sciences EE———————————————— 35.3
Sigma Sigma Phi membership m——— 11.8
USMLE Step 3 score mmmm 59
COMLEX-USA Level 3 score 0.0
How medical school handled virtual rotations mmsm 59

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Mean Importance of Education and Academic Performance Characteristics
Considered in Deciding Whom to Interview'?

Figure PD_D-I2

USMLE Step 1 score s 3.3
MSPE e 41
USMLE Step 2 CK score s 3 4
Grades in required clerkships e 4.4
Any failed attempt at USMLE = 4.5
Class ranking/quartile S e 3.8
Grades in clerkship in preferred specialty e 4.3

ConsistenCy Of grade:s 1 —— 4.1
COMLEX-USA Level 1 score e 3.7
Awards/honors in clinical clerkships T T T e 4.0
COMLEX-USA Level 2 CE score mamsaaaaeeeeeee 3.5
AOA Mem bers i — 3.7
GHHS membership e 3.9
Passing USMLE Step 2 CS maaesssssssssssssssssssssssssss 2.8
Awards/honors, clerkship in preferred specia lty  mmm———— e —— 4.2
Continuous medical education w/o gaps ITEEEEEE—— 3,0
Medical school accreditation status I . 4,7
Medical school reputation T T TS 3 5
Passing COMLEX-USA Level 2 PE e 3.0
Awards/honors in basic sciences e 3.5
Sigma Sigma Phi membership S 4.0
USMLE Step 3 score s 3.0
COMLEX-USA Level 3 score
How medical school handled virtual rotations 1.0

1.0 1.5 2.0 2.5 3.0 . 3.5 4.0 4.5
Mean Importance Rating

Any failed attempt at COM LEX-U S A s 5.0

5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering COMLEX-USA Level 3 score in deciding which applicants to interview.
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Fiqure PD D-I3 Personal Characteristics and Other Knowledge of Applicants Considered in
9 - Deciding Whom to Interview (%)

Letters of recommendation in specialty m—— — ——] 0 0.
Personal statement (overall) ] 00 . 0
Diversity characteristics S 88,2
Perceived commitment to specialty I 76.5
Having overcome significant obstacles e 88 .2
Professionalism and ethics TS §2.4
Perceived interest in program S 70.6
Leadership qualities e 82 .4
Volunteer/extracurricular experience T 94,1
Personal prior knowledge of applicant HEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE—— §2.4
Other life experience TS §2.4
Audition/elective rotation in PD's dept mmeessssssssssssssssssss——" 47 .1
Involvement and interest in research EEEEESSSSSSSSSSSSSSSSSSSSSSSSSS———— 70.6
Ability to work legally w/o visa s 11.8
Visa status messss—— 17.6
Fluency in language of pt population ——————————————— 47 .1
NRMP flag for match violation msm 5.9
Interest in academic career IEEEEETEEEEEEEEEEEEEEEEEEEEEEEES——— 64.7
Away rotation in specialty elsewhere eessss————— 23.5

0.0 10.0 20.0 30Poerce4n '8fRggb%ndggngngg'rgingso'o 90.0 100.0

Fiaure PD D-14 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
: - Considered in Deciding Whom to Interview'

Letters of recommendation in specialty S 4.6
Personal statement (overall) e 4.5
Diversity characteristics m ——— 4.5
Perceived commitment to specialty S 4.5
Having overcome significant obstacles T ————EEEEEEEEEEEEEEEEEEEE 4.6
Professionalism and ethics I . 4.7
Perceived interest in program e —— 4.4
Leadership qualities e 4.4
Volunteer/extracurricular experience IS 4.0
Personal prior knowledge of applicant IS 3.9
Other life experience T 4, 1
Audition elective/rotation in PD's dept s 4.1
Involvement and interest in research EEEESsssEsSsSSSSSESSEESESS———— 3.5
Ability to work legally w/o visa maeessssssssssssssssssssssmmn 3.0
Visa status sssssSSSSSSSEEESSSEEeee 3,7
Fluency in language of pt population TS 3.6
NRMP flag for match violation 5 . O
Interest in academic career I 3.9
Away rotation in specialty elsewhere TS 3.8

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Education and Academic Performance Characteristics Considered in Deciding
Whom to Rank (%)

Figure PD_D-R1

USMLE Step 1 score 35.3
MSPE messssssssssssssssssssss 35,3
USMLE Step 2 CK score = 11.8
Class ranking/quartile ——ssssssssssssssss—— 353
Any failed attempt at USMLE =~ s 11.8
Grades in required clerkships eesssssssssssssssss——— 35,3
COMLEX-USA Level 2 CE score mmmmm 59
COMLEX-USA Level 1 score mm—— 11.8
Any failed attempt at COMLEX-USA msssm 59
Grades in clerkship in preferred specialty me——————sssss—— 235
Consistency of grades m————————— 17.6
AOA membership ees————————— 29.4
GHHS membership 29.4
Continuous medical education w/o gaps msssm 59
Passing USMLE Step2CS 0.0
Awards/honors, clerkship in preferred specialty m— 11,8
Awards/honors in clinical clerkships m————— 17.6
Medical school reputation m——— 17.6
Medical school accreditation status s 5.9
Passing COMLEX-USA Level 2 PE 0.0
Sigma Sigma Phi membership messs—— 11.8
Awards/honors in basic sciences m—— 11.8
USMLE Step 3 score = 0.0
COMLEX-USA Level 3 score 0.0
How medical school handled virtual rotations = 0.0

0.0 10.0 20.0 30.0 40.0 50.0 60.0 ~ 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Mean Importance of Education and Academic Performance Characteristics
Considered in Deciding Whom to Rank'?

Figure PD_D-R2

USMLE Step 1 score e 3 5
MSPE 3.7
USML E Step 2 CK SCO e s 5.0
Class ranking/quartile 3.8
Any failed attempt at U SV L E e — 50
Grades in required clerkships 4.3
COMLEX-USA Le Vel 2 CE SCO e 1 5 0
COMLEX-USA Level 1 score m e 4.0
Any failed attempt at COM LEX-U S A 1 —— 5.0
Grades in clerkship in preferred specialty m — e 4.0
Consistency of grade:s  mmm——— e ——— 4.3
AOA M EM e S i 1 —— 4.0
GHHS membership 4.2
Continuous medical education w/o gaps 3.0
Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty T — —————— 3.5
Awards/honors in clinical clerkships 4.3
Medical school reputation m——————————————————————————— 3.0
Medical school accreditation status =T e —————————— 3.0
Passing COMLEX-USA Level 2 PE
Sigma Sigma Phi membership 5.0
Awards/honors in basic sciences e 3.5
USMLE Step 3 score
COMLEX-USA Level 3 score
How medical school handled virtual rotations

1.0 1.5 2.0 3.5 4.0 4.5 5.0

ﬁlgan Import%‘r?ce Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering medical school handling of virtual rotations, passing USMLE Step 2 CS, COMLEX - USA Level 2
PE, USMLE Step 3, or COMLEX - USA Level 3 scores in deciding which applicants to rank.

NRMP Program Director Survey Results, 2021 45



Figure PD_D-R3

Deciding Whom to Rank (%)

Personal Characteristics and Other Knowledge of Applicants Considered in

Interpersonal skills

Interactions with faculty during interview/visit
Feedback from current residents
Interactions with house staff during interview/visit
Diversity characteristics

Perceived commitment to specialty

Letters of recommendation in specialty
Perceived interest in program

Personal statement

Professionalism and ethics

Leadership qualities

Having overcome significant obstacles
Personal prior knowledge of applicant
Other life experience
Volunteer/extracurricular experience
Audition elective/rotation in PD's dept
Involvement and interest in research
Fluency in language of pt population

Ability to work legally w/o visa

Other post-interview contact

Interest in academic career

NRMP flag for match violation

Visa status

Away rotation in specialty elsewhere
Applicant facility with meeting platform tech
Second interview/visit

76.5
64.7
I 41 .2
e 64.7
. 64.7
. 70.6
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70.6
58.8
52.9
52.9
35.3
41.2
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0.0
mm— 59
. 52 9
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meesssesssss 17.6
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Figure PD_D-R4

Considered in Deciding Whom to Rank'?

Mean Importance of Personal Characteristics and Other Knowledge of Applicants

Interpersonal skills

Interactions with faculty during interview/visit
Feedback from current residents
Interactions with house staff during interview/visit
Diversity characteristics

Perceived commitment to specialty

Letters of recommendation in specialty
Perceived interest in program

Personal statement

Professionalism and ethics

Leadership qualities

Having overcome significant obstacles
Personal prior knowledge of applicant
Other life experience
Volunteer/extracurricular experience
Audition elective/rotation in PD's dept
Involvement and interest in research
Fluency in language of pt population

Ability to work legally w/o visa

Other post-interview contact

Interest in academic career
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Visa status

Applicant facility with meeting platform tech
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" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering visa status, ability to work legally without a visa, or NRMP flag for match violation in deciding

which applicants to rank.
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-Emergency Medicine, Total n = 74
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations,
Interviews, and Applicants Ranked, 2021
(Total n =72)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n = 69)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n =70)
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" Some percentages may not add to 100 because of rounding.
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Figure PD_EM-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n =72)
uUsS MD IMG
Applicants Applicants
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0

USMLE USMLE USMLE USMLE USMLE USMLE USMLE USMLE

Step 1 Step2CK Step2CS Step 3 Step 1 Step2CK Step2CS Step 3

m Require target score  m Prefer but do not require target score mRequire pass only = Do not consider

" Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.

NRMP Program Director Survey Results, 2021 51



Use of Standardized Licensure Exams to Select Applicants for
Interview

Figure PD_EM-5

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 71)23

o O o o o o o o

100
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USMLE Step USMLE Step USMLE Step USMLE Step COMLEX- COMLEX- COMLEX- COMLEX-
1 2CK 2CS 3 USA Level 1 USALevel2 USALevel 2 USA Level 3
CE PE

m Require target score m Prefer but do not require target score ® Require pass only = Do not consider

DO seniors and DO graduates are considered together.

2 Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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Figure PD_EM-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211
(Total n =70)
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'Some percentages may not add to 100 because of rounding.
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Figure PD_EM-I1

Whom to Interview (%)

Education and Academic Performance Characteristics Considered in Deciding

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile

Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
Consistency of grades

COMLEX-USA Level 1 score
Awards/honors in clinical clerkships
COMLEX-USA Level 2 CE score

AOA membership

GHHS membership

Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation

Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences

Sigma Sigma Phi membership

USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations

0.0

e 83.8
e 77.0
s 77.0
e 70.3
e 74.3
. 66.2
e 79.7
e 64.9
I 56.8
s 55 4
I 459
e 51 .4
I 54 1
. 58 1
s 28.4
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Figure PD_EM-I2

Mean Importance of Education and Academic Performance Characteristics

Considered in Deciding Whom to Interview'

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile

Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
Consistency of grades

COMLEX-USA Level 1 score
Awards/honors in clinical clerkships
COMLEX-USA Level 2 CE score

AOA membership

GHHS membership

Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation

Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences

Sigma Sigma Phi membership

USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations

3.5 4.0 4.5

Mgé?\ Imponar?c':g Rating

5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_EM-I3

Personal Characteristics and Other Knowledge of Applicants Considered in

Deciding Whom to Interview (%)

Letters of recommendation in specialty
Personal statement (overall)

Diversity characteristics

Perceived commitment to specialty
Having overcome significant obstacles
Professionalism and ethics

Perceived interest in program
Leadership qualities
Volunteer/extracurricular experience
Personal prior knowledge of applicant
Other life experience

Audition elective/rotation in PD's dept
Involvement and interest in research
Ability to work legally w/o visa

Visa status

Fluency in language of pt population
NRMP flag for match violation

Interest in academic career
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Figure PD_EM-14

Mean Importance of Personal Characteristics and Other Knowledge of Applicants

Considered in Deciding Whom to Interview'

Letters of recommendation in specialty
Personal statement (overall)

Diversity characteristics

Perceived commitment to specialty
Having overcome significant obstacles
Professionalism and ethics

Perceived interest in program
Leadership qualities
Volunteer/extracurricular experience
Personal prior knowledge of applicant
Other life experience
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Involvement and interest in research
Ability to work legally w/o visa

Visa status
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NRMP flag for match violation
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" Rated on a scale of 1 (not at all important) to 5 (very important)
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Education and Academic Performance Characteristics Considered in Deciding
Whom to Rank (%)

Figure PD_EM-R1

USMLE Step 1 score e 70.3
MSPE s 581
USMLE Step 2 CK score mammmmmmmmmmmmmmmnnnnnnnnnnnnnnnesesessmsms  64.9
Class ranking/quartile S 51,4
Any failed attempt at USMLE = meesssssssssssssssssssssssmmms 44.6
Grades in required clerkships me—————ss————ssEEEE——— 52,7
COMLEX-USA Level 2 CE score mmamsssssssssssmmmsessemmmmms  47.3
COMLEX-USA Level 1 score s 52,7
Any failed attempt at COMLEX-USA meessssssssssssssssssssssss 39,2
Grades in clerkship in preferred specialty - essssssss——sEsssEEEESE————  56.8
Consistency of grades maeesssssssssssss——— 32.4
AOA membership me—————————————————— 30,2
GHHS membership EEEEEsEsSsSsSSSSSSSESSSS———— 44.6
Continuous medical education w/o gaps meeEE——————————— 27.0
Passing USMLE Step 2 CS mamssssssssssmms 24.3
Awards/honors, clerkship in preferred specialty m——————— 29.7
Awards/honors in clinical clerkships —————— 257
Medical school reputation EEEEEEE—————————— 20,7
Medical school accreditation status ——CSE—— 17.6
Passing COMLEX-USA Level 2 PE mossssssssss 17.6
Sigma Sigma Phi membership me———— 17.6
Awards/honors in basic sciences m———— 12,2
USMLE Step 3 score mm 2.7
COMLEX-USA Level 3 score m 1.4
How medical school handled virtual rotations = 8.1

0.0 10.0 20.0 30.0 40.0 50.0 60.0 ~ 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Mean Importance of Education and Academic Performance Characteristics
Considered in Deciding Whom to Rank’

Figure PD_EM-R2

USMLE Step 1 score s 3.5
MSPE meessssssssssssssssssseeeeeeeesss 3.8
USMLE Step 2 CK score e 3.8
Class ranking/quartile T 3.7
Any failed attempt at USMLE e 4.4
Grades in required clerkships TS 3.9
COMLEX-USA Level 2 CE score meesssssssssseeeeeeeeee 3.9
COMLEX-USA Level 1 score e 3.5
Any failed attempt at COM LEX-U'S A 15 4.4
Grades in clerkship in preferred specialty I 4.3
Consistency of grade:s e — 3.7
AOA membership IS 3.2
GHHS membership e 3.5
Continuous medical education w/o gaps I 3.6
Passing USMLE Step 2 CS e 3 4
Awards/honors, clerkship in preferred specialty T 4.0
Awards/honors in clinical clerkships — ———— 3.7
Medical school reputation EE e 3.6
Medical school accreditation status T T T T T T T 3.6
Passing COMLEX-USA Level 2 PE e 3.7
Sigma Sigma Phi membership s 3 1
Awards/honors basic sciences EEEEEEEEEE—————————————— 3.0
USMLE Step 3 score mmm . 4.5
COMLEX-USA Level 3 score s 4.0
How med school handled virtual rotations EEEEEssssssssssssEEEEEEEEEEEEEEEESSS——— 3.3

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Personal Characteristics and Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Figure PD_EM-R3

Interpersonal skills e 82,4
Interactions with faculty during interview!/vis it e — 797
Feedback from current residents s 77.0
Interactions with house staff during interview/visit  —————————— T 4.3
Diversity characteristics 74.3
Perceived commitment to specialty S S 68.9
Letters of recommendation in speCialty  mmm————— e ——— 81 1
Perceived interest in program e 67 .6
Personal statement eesssssssssssssSSSSSSESEEEEESSESSSSSEE—— 63,5
Professionalism and ethics eEEsssssssssEEEEEEEEEEEEEEEEEEEEEsE 581
Leadership qualities ——s—— 703
Having overcome significant obstacles 66.2
Personal prior knowledge of applicant e sssss————ss——————— 51 .4
Other life experience TEEEEEE———————EEEESEE———  48.6
Volunteer/extracurricular experience mEETEETEEEEEEEEEEEEEEEEEES—— 47.3
Audition elective/rotation in PD's dept messsssssssssssssssss— 58,1
Involvement and interest in research meesssssss—————— 23.0
Fluency in language of pt population ——— 20.3
Ability to work legally w/o visa me—— 13,5
Other post-interview contact meee——————————— 25.7
Interest in academic career IE————— 18.9
NRMP flag for match violation —m——— 18.9
Visa status m————— 13,5
Applicant facility with meeting platform tech m— 13.5
Away rotation in specialty elsewhere ETTTEEEEEE———————————— 5(.0
Second interview/visit m———— 122

. 10.0 20.0 30. 40. 50. 0.0 70.0 80.0 90.0 100.0
0.0 Bercent oPRespon(?ents Igndorsing

Mean Importance of Personal Characteristics and Other Knowledge of Applicants
Considered in Deciding Whom to Rank’

Figure PD_EM-R4

Interpersonal skills e 4.8
Interactions with faculty during intervieww/vis it ——————————— e —— 4.9
Feedback from current residents e 4.5
Interactions with house staff during inte rview:/ Vit e —— 4.8
Diversity characteristics — e 4.1
Perceived commitment to specialty S e 4.4
Letters of recommendation in SpeCialty  mm—m———————————— e — 4.8
Perceived interest in program e 4,2
Personal statement meesssssssssss————————————————————————— 3 4
Professionalism and ethics e 4.6
Leadership qualities e 4.4
Having overcome significant obstacles m — ————————— 3O
Personal prior knowledge of applicant S e 4.4
Other life expe rien Ce  mmmm————— 4.1
Volunteer/extracurricular experience 4.0
Audition elective/rotation in P D's d et s — 4.7
Involvement and interest in research EEEEE————————EEE——— 3.5
Fluency in language of pt population —————————————————— 3.3
Ability to work legally w/o visa e 4.5
Other post-interview contact e e 3.8
Interest in academic Caree I m————————— R —— 3.9
NRMP flag for match violation 4.4
Visa status e 4.8
Applicant facility with meetig platform tech S s s ss—————————————————— 31
Away rotation in specialty elsewhere  mmm————— e —— 4.7
Second interview/visit e 3.9

. . . . . . 4. 4. .
1.0 15 2.0 Me2ar51 Importan3c8 Rating 35 0 ° 5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
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-Family Medicine, Total n = 159
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations,
Interviews, and Applicants Ranked, 2021
(Total n = 146)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n = 153)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211
(Total n = 139)
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" Some percentages may not add to 100 because of rounding.
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Figure PD_FM-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,
2021"2
(Total n = 156)

US MD IMG
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m Require target score  m Prefer but do not require target score mRequire pass only = Do not consider

" Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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Figure PD_FM-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 155)23
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CE PE

m Require target score m Prefer but do not require target score ® Require pass only = Do not consider

' DO seniors and DO graduates are considered together.

2 Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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Figure PD_FM-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211
(Total n = 143)
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Figure PD_FM-I1

Whom to Interview (%)

Education and Academic Performance Characteristics Considered in Deciding

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile

Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
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AOA membership

GHHS membership
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Medical school accreditation status
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Figure PD_FM-I2

Mean Importance of Education and Academic Performance Characteristics
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Figure PD EM-I3 Personal Characteristics and Other Knowledge of Applicants Considered in
9 - Deciding Whom to Interview (%)
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Education and Academic Performance Characteristics Considered in Deciding
Whom to Rank (%)

Figure PD_FM-R1

USMLE Step 1 score e 51.6
MSPE e 61.0
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Figure PD_FM-R2
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Personal Characteristics and Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Figure PD_FM-R3
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Figure PD_FM-R4
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-Internal Medicine, Total n =127
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations,
Interviews, and Applicants Ranked, 2021
(Total n = 124)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n = 118)

100

90

80

70

60

50

40

30

20

10

Percentages of Applications

m Rejected based on standardized screen m Received holistic review

NRMP Program Director Survey Results, 2021 71



Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211
(Total n = 106)
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Figure PD_IM-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,
2021"2
(Total n = 124)
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Figure PD_IM-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 120)23
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Figure PD_IM-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211
(Total n = 119)
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Figure PD_IM-I1
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Figure PD_IM-I2
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Figure PD IM-13 Personal Characteristics and Other Knowledge of Applicants Considered in
9 - Deciding Whom to Interview (%)

Letters of recommendation in specialty eeessssSSSSSSSSSSSSSSSSSSSS————— (8.3
Personal statement (overall) m——————— 7 3.0
Diversity characteristics eSS 81.0
Perceived commitment to specially EEEEEESSSSSSSSESSSSS——— 64.3
Having overcome significant obstacles me———sssssssss——————————————— (7.5
Professionalism and ethics eSS 7 3.0
Perceived interest in program esssss—-——-——————EESSS— 7 0.6
Leadership qualities eSS 65.9
Volunteer/extracurricular experience TEEEEEEEEEEEEEEEEEEEEEESS——— 0.3
Personal prior knowledge of applicant meessssssssssssssssssssss————— 56.3
Other life experience TEEEEEEEEEEEEEEEEEEEEEEEE———— 57 1
Audition elective/rotation in PD's dept meeesssssssssssssss—m 36.5
Involvement and interest in research ———————————— 29 .4
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Letters of recommendation in specialty e———s—sss—sss—sss—s—E———————— 3,7
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Perceived commitment to specialty S 4, 1
Having overcome significant obstacles meee———————————————————————e—————— 3.0
Professionalism and ethics T T T 4.5
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Volunteer/extracurricular experience IEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEES———— 3.8
Personal prior knowledge of applicant T T 4,1
Other life experience TS 3,7
Audition elective/rotation in PD's dept meeesssss————_———eeeeeesese 4,2
Involvement and interest in research EEEEEEEEEEEESSSEESSSSSE—————— 3.4
Ability to work legally w/o visa s — 4.3
Visa status 4.3
Fluency in language of pt population EEEEEEEEETEEEEEEEEEEEEEEEEEEEE——— 3.7
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Interest in academic career EEETETETETETEEEEEEEEEEEEEEEEEEEE———— 35
Away rotation in specialty elsewhere STTETTETTEETEEEEEEEEEEEEEEEEESEEE— 4.0
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Education and Academic Performance Characteristics Considered in Deciding
Whom to Rank (%)

Figure PD_IM-R1
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Any failed attempt at COMLEX-USA massssssssssssssssssmmsmmssssssesss  50.8
Grades in clerkship in preferred specialty mee—————————ssssssssssssssssssss——— 52 4
Consistency of grades IEEEEEEEEEEEEEEEEEEEEEEESES—— 46.8
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Figure PD_IM-R2
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Personal Characteristics and Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Figure PD_IM-R3
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Interactions with house staff during interview/visit T ————————————— (5.1
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Professionalism and ethics e S sEEEEEEEEEEE 68,3
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Having overcome significant obstacles 63.5
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Figure PD_IM-R4

Interpersonal skills e 4.8
Interactions with faculty during interview/visit S — e 4.8
Feedback from current residents e 4.5
Interactions with house staff during interview/ vis it e —— 4.7
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Letters of recommendation in specialty T — e 3.9
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Having overcome significant obstacles e —————————— 4.0
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Interest in academic career TEEEETEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE— 3.6
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-Internal Medicine-Pediatrics, Total n = 20
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations,
Interviews, and Applicants Ranked, 2021

(Total n = 18)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021

(Total n = 18)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211
(Total n =17)
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Figure PD_IMP-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 19)
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Figure PD_IMP-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 15)%3
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3 Some percentages may not add to 100 because of rounding.
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Figure PD_IMP-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 19)
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Figure PD_IMP-I1

Whom to Interview (%)

Education and Academic Performance Characteristics Considered in Deciding
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Mean Importance of Education and Academic Performance Characteristics

Considered in Deciding Whom to Interview?
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" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering USMLE Step 3 or COMLEX-USA Level 3 scores in deciding which applicants to interview.
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Fiaure PD IMP-I3 Personal Characteristics and Other Knowledge of Applicants Considered in
9 - Deciding Whom to Interview (%)
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Figure PD_IMP-R1 Education and Academic Performance Characteristics Considered in Deciding
Whom to Rank (%)

Continuous medical education w/o gaps == 10.0

Medical school reputation m——— 15,0
Medical school accreditation status - ———— 15,0
Passing COMLEX-USA Level 2 PE msssssss—= 15.0

Awards/honors in basic science m— 10.0
USMLE Step 3 score mmmm 50
COMLEX-USA Level 3 score 0.0
How medical school handled virtual rotations 0.0

Passing USMLE Step 2 CS s 2(.0
Awards/honors, clerkship in preferred specialty ————sss—— 35.0
Awards/honors in clinical clerkships ————ss——— 45.0

Sigma Sigma Phi membership mssss————— 20.0

USMLE Step 1 score s 550
MSPE e 80.0
USMLE Step 2 CK score mmm s 60.0
Class ranking/quartile S 0.0
Any failed attempt at USMLE meessssssssssssssssssssssms 40.0
Grades in required clerkships m——— 5.0
COMLEX-USA Level 2 CE score s 40.0
COMLEX-USA Level 1 score mmmeeesssssssssms 35,0
Any failed attempt at COMLEX-USA meessssssssssssss—s 25,0
Grades in clerkship in preferred specialty I — e 70.0
Consistency of grades eesssssssssSSSsS—————— 40.0
AOA membership EEEEEEEEEEEEEEEE—— 550
GHHS membership S 65.0

. 40.0 50.0 .0,
Percent of Respondents Endorsing

70.0

80.0

90

.0 100.0

Figure PD_IMP-R2

Mean Importance of Education and Academic Performance Characteristics
Considered in Deciding Whom to Rank'?
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" Rated on a scale of 1 (not at all important) to 5 (very important)

2 No respondent reported considering COMLEX-USA Level 3 score or medical school handling of virtual rotations in deciding which

applicants to rank.
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Personal Characteristics and Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Figure PD_IMP-R3

Interpersonal skills e 75,0
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Figure PD_IMP-R4
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-Neurology, Total n =29
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Summary of Program Interviewing and Ranking Activities

Figure PD_N-1
Mean Numbers of Applications Received, Interview Invitations,
Interviews, and Applicants Ranked, 2021
(Total n = 29)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n = 28)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n = 25)
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Figure PD_N-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 29)
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m Require target score m Prefer but do not require target score mRequire pass only = Do not consider

" Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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Figure PD_N-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 25)%3
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' DO seniors and DO graduates are considered together.

2Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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Figure PD_N-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211
(Total n = 27)
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Figure PD_N-I1

Whom to Interview (%)
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Figure PD_N-I2

Mean Importance of Education and Academic Performance Characteristics

Considered in Deciding Whom to Interview'
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Figure PD_N-I3 Personal Characteristics and Other Knowledge of Applicants Considered in
- Deciding Whom to Interview (%)
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Education and Academic Performance Characteristics Considered in Deciding
Whom to Rank (%)

Figure PD_N-R1
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Figure PD_N-R2
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Personal Characteristics and Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Figure PD_N-R3
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Figure PD_N-R4
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-Neurological Surgery, Total n =19
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations,

Interviews, and Applicants Ranked, 2021
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n =19)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n =19)
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Figure PD_NS-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 18)
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' Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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Figure PD_NS-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 12)23
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3 Some percentages may not add to 100 because of rounding.
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Figure PD_NS-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 18)
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Figure PD_NS-I1

Whom to Interview (%)

Education and Academic Performance Characteristics Considered in Deciding
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Figure PD_NS-I2

Considered in Deciding Whom to Interview?

Mean Importance of Education and Academic Performance Characteristics

Sigma Sigma Phi membership
USMLE Step 3 score
COMLEX-USA Level 3 score

1.0

1.5

2.0

M

2
E

How medical school handled virtual rotations T EEEEEEEEEEEEEEEEEESSEE——— 3.0

ésn Impoﬂa%'c% Rating

3.5

4.0

USMLE Step 1 SCO e s ——— 4.2
MSPE s 3.6
USMLE Step 2 CK score e 3.9
Grades in required clerkships I 4.1
Any failed attempt at USIMLIE e 4.7
Class ranking/quartile I — e 4.0
Grades in clerkship in preferred specialty " — 4.6
Any failed attempt at COM LEX-U S /A s ——— 4.5
Consistency of grade:s 1 ——— 4.2
COMLEX-USA Level 1 score meamsss e 4.5
Awards/honors in clinical clerkships T e 3.7
COMLEX-USA Level 2 CE score e 4.0
AOA M EM DS i 1 —— 4.4
GHHS mem bers i 1 — 4.3
Passing USMLE Step 2 CS s 3.6
Awards/honors, clerkship in preferred specia lty  mmm————— e — 4.1
Continuous medical education w/o gaps I 4.6
Medical school accreditation status T T T T T 4.8
Medical school reputation S e 4.0
Passing COMLEX-USA Level 2 PE e 3.0
Awards/honors in basic sciences TS 3.6

4.5

5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering Sigma Sigma Phi membership, or USMLE Step 3 or COMLEX-USA Level 3 scores, in deciding

which applicants to interview.
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. Personal Characteristics and Other Knowledge of Applicants Considered in
F PD_NS-I3
IR Deciding Whom to Interview (%)

Letters of recommendation in specialty I —— e 94,7
Personal statement (overall) S 68.4
Diversity characteristics e 68.4
Perceived commitment to specialty mEEEE————EE—— 68.4
Having overcome significant obstacles eesssssssssssssssss——————— 52.6
Professionalism and ethics T 63,2
Perceived interest in program S 57.9
Leadership qualities e 52.6
Volunteer/extracurricular experience mEEEEEEEEEEEE———————— 42 1
Personal prior knowledge of applicant S 52.6
Other life experience ITEEEEEEEEEEEEEEEEEEEES———— 52.6
Audition elective/rotation in PD's dept meeesssssssss—— 26.3
Involvement and interest in research TS 73,7
Ability to work legally w/o visa mssss——s 15.8
Visa status m— 211
Fluency in language of pt population = 10.5
NRMP flag for match violation m—————— 21.1
Interest in academic career TEEEEEEEEEEEEEEEEEE——————— 47 4
Away rotation in specialty elsewhere ————— 21.1
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Percent of Respondents Endorsing

g Mean Importance of Personal Characteristics and Other Knowledge of Applicants
Figure PD_NS-I4 _ . e .4
Considered in Deciding Whom to Interview

Letters of recommendation in specialty —— e 4.8
Personal statement (overall) e ——— 4,1
Diversity characteristics e ————ES—— 3.9
Perceived commitment to specialty e 4.8
Having overcome significant obstacles mEEEEESSSSSSSSSSSSESSSSSSSESS—— 3.9
Professionalism and ethics T 4.5
Perceived interest in program S 4.1
Leadership qualities S 4.5
Volunteer/extracurricular experience IEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE——— 3.8
Personal prior knowledge of applicant HEEEEESSSSEEEEEEEEEESEEEEE——— 4.0
Other life experience TS 4.0
Audition elective/rotation in PD's dept maassssssssssssssssSSSSSSSEE—— 42
Involvement and interest in research TS 4.6
Ability to work legally w/o visa masssssssssssssssSSSSS———— 3.3
Visa status . 4.3
Fluency in language of pt popu laitio n 1 5. 0
NRMP flag for match violation e 4.8
Interest in academic career I 4.6
Away rotation in specialty elsewhere T 4.5

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)

NRMP Program Director Survey Results, 2021 110




Figure PD_NS-R1

Education and Academic Performance Characteristics Considered in Deciding

Whom to Rank (%)

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Class ranking/quartile
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Awards/honors in clinical clerkships
Medical school reputation
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COMLEX-USA Level 3 score
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Figure PD_NS-R2

Mean Importance of Education and Academic Performance Characteristics

Considered in Deciding Whom to Rank'?
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USMLE Step 2 CK score

Class ranking/quartile

Any failed attempt at USMLE

Grades in required clerkships
COMLEX-USA Level 2 CE score
COMLEX-USA Level 1 score

Any failed attempt at COMLEX-USA
Grades in clerkship in preferred specialty
Consistency of grades

AOA membership
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Continuous medical education w/o gaps
Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Awards/honors in clinical clerkships
Medical school reputation

Medical school accreditation status
Passing COMLEX-USA Level 2 PE
Sigma Sigma Phi membership
Awards/honors in basic sciences
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COMLEX-USA Level 3 score

How medical school handled virtual rotations

1.0
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2.5 3.0 .
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering Sigma Sigma Phi membership, USMLE Step 3 or COMLEX-USA Level 3 scores, or medical
school handling of virtual rotations in deciding which applicants to rank.
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Personal Characteristics and Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Figure PD_NS-R3

Interpersonal skills 89.5
Interactions with faculty during interview/vis it e —— 737
Feedback from current residents e —— e 78.9
Interactions with house staff during interview/visit 73.7
Diversity characteristics m——————————s——— 26.3
Perceived commitment to specialty e T 63,2
Letters of recommendation in specialty 73.7
Perceived interest in program seessssssssssssssss—————— 47 .4
Personal statement meeesssssssssssssssssssssss———— 47.4
Professionalism and ethics TEEEEEEEEEE——————————— 42,1
Leadership qualities m————————— 421
Having overcome significant obstacles m———— 26,3
Personal prior knowledge of applicant ees———————————— 26.3
Other life experience m————— 21.1
Volunteer/extracurricular experience me————————————————— 31.6
Audition elective/rotation in PD's dept memessssssssssss—— 26,3
Involvement and interest in research EEESSSsSEEEEEEEEEEEEE—— 63,2
Fluency in language of pt population m—— 10,5
Ability to work legally w/o visa s 10.5
Other post-interview contact mmsm 53
Interest in academic career TEEEETEEEEE———————————————— 47.4
NRMP flag for match violation m——————— 158
Visa status eeesssssssss——— 26.3
Applicant facility with meeting platform tech mmmm 53
Away rotation in specialty elsewhere EEEEE—————————— 26.3
Second interview/visit = 0.0

0.0 10.0 20.0 30.0 40.0 50.0 60.0  70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Mean Importance of Personal Characteristics and Other Knowledge of Applicants
Considered in Deciding Whom to Rank'?

Figure PD_NS-R4

Interpersonal skills 4.8
Interactions with faculty during interview/visit 4.6
Feedback from current residents 4.8
Interactions with house staff during interview/visit 4.9
Diversity characteristics 4.4
Perceived commitment to specialty 4.7

Letters of recommendation in specialty 4.6
Perceived intere st in progranm s —— 42
Personal statement 4.0
Professionalism and ethics 4.6
Leadership qualities 4.5
Having overcome significant obstacles 4.0
Personal prior knowledge of applicant S 4.0
Other life experien ce  mmmm———————— 4.3
Volunteer/extracuricular experienCe  mmmmm— 4.0
Involvement and interest in research 4.4
Fluency in language of pt population 4.5
Ability to work legally w/o visa 4.5
Other post-interview contact 4.0
Interest in academic career 4.4

NRMP flag for match vio | atio 1 — 4.7
Visa Status ... | 40
Applicant facility with meeting platform tech = ——————————————————EEEEEEEEEE————— 4.0
Away rotation in specialty elsewhere 4.6
Second interview/visit

. . . 2.5 3.0 3.5 4.0 4.5 5.0
1.0 1 2.0 Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering second interviews/visits in deciding which applicants to rank.
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-Obstetrics and Gynecology, Total n = 89
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations,
Interviews, and Applicants Ranked, 2021

(Total n = 89)
700 652
600
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200
100 o1 81 75
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0 B B
Quota Applications  Applications  Applications Interview Applicants Applicants
received rejected based receiving invitations sent  interviewed ranked
on holistic review
standardized

screen
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021

(Total n = 87)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n = 81)
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0
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Grad Grad IMG
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1 Some percentages may not add to 100 because of rounding.
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Figure PD_OG-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 87)
uUsS MD IMG
Applicants Applicants
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0

USMLE USMLE USMLE USMLE USMLE USMLE USMLE USMLE

Step 1 Step2 CK Step2CS Step 3 Step 1 Step2CK Step2CS Step 3

m Require target score m Prefer but do not require target score mRequire pass only = Do not consider

' Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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Figure PD_OG-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 78)2%3
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1 2 CK 2CS 3 USA Level 1 USALevel 2 USA Level 2 USA Level 3
CE PE

o

m Require target score m Prefer but do not require target score ® Require pass only = Do not consider

DO seniors and DO graduates are considered together.

2 Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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Figure PD_OG-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 83)
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Some percentages may not add to 100 because of rounding.
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Figure PD_OG-1

Whom to Interview (%)

Education and Academic Performance Characteristics Considered in Deciding

USMLE Step 1 score
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Any failed attempt at USMLE
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Mean Importance of Education and Academic Performance Characteristics

Considered in Deciding Whom to Interview'
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5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_OG-3 Personal Characteristics and Other Knowledge of Applicants Considered in
~ Deciding Whom to Interview (%)

Letters of recommendation in specialty
Personal statement (overall)
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Having overcome significant obstacles
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Figure PD_OG-l4 Mean Importance of Per§onal C_haract_el:istics and Other Kr_low1ledge of Applicants
Considered in Deciding Whom to Interview
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" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_OG-R1 Education and Academic Performance Characteristics Considered in Deciding
- Whom to Rank (%)

USMLE Step 1 score mmmasssssssssssssssssssssss 39,3
MSPE measssssssssssssssssssssseseessssss 494
USMLE Step 2 CK score mmmmaaaamammmmmmmnnnmmmmmmmmms 42,7
Class ranking/quartile —————————— 36.0
Any failed attempt at USMLE = meessssssssssssssss 29,2
Grades in required clerkships m———————————sssssssssss  36.0
COMLEX-USA Level 2 CE score mmmessssssssssssss 24.7
COMLEX-USA Level 1 score s 23.6
Any failed attempt at COMLEX-USA s 20.2
Grades in clerkship in preferred specialty ————————————ssssssssss 32.6
Consistency of grades maeesssssssssss——— 28.1
AOA membership ———————— 27.0
GHHS membership meeessssssssss———— 27.0
Continuous medical education w/o gaps m——— 15.7
Passing USMLE Step 2 CS mumesssssssssn 20.2
Awards/honors, clerkship in preferred specialty m——————— 225
Awards/honors in clinical clerkships m———————  19.1
Medical school reputation = 7.0
Medical school accreditation status = 16.9
Passing COMLEX-USA Level 2 PE mssssss 11.2
Sigma Sigma Phi membership s 9.0
Awards/honors in basic sciences m———— 13.5
USMLE Step 3 score mmmmm 6.7
COMLEX-USA Level 3 score mmm 4.5
How medical school handled virtual rotations = 2.2
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Figure PD_OG-R2 Mean Importance of Education and Academic Performance Characteristics
— Considered in Deciding Whom to Rank’

USMLE Step 1 score meeeeee 3.8
MSPE s 3.8
USMLE Step 2 CK SCOre s 3.8
Class ranking/quartile T T e 3.7
Any failed attempt at U SIVILE e 4,7
Grades in required clerkships TS 3.9
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Awards/honors in clinical clerkships TS 3.8
Medical school reputation S 3.9
Medical school accreditation status T T T T T T T T 4.3
Passing COMLEX-USA Leve!l 2 P E s —— 4.4
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Awards/honors in basic sciences e 35
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COMLEX-USA Level 3 score . 4.5
How medical school handled virtual rotations EEEEEEEEEEEEEEE——— 2.5

1.0 1.5 20 Mgésn Imponar?c':% Rating 3.5 4.0 4.5 5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_OG-R3 Personal Characteristics and Other Knowledge of Applicants Considered in
~ Deciding Whom to Rank (%)

Interpersonal skills 82
Interactions with faculty during interview/visit 80.9
Feedback from current residents
Interactions with house staff during interview/visit 78.7
Diversity characteristics 75.3
Perceived commitment to specialty 60.7
Letters of recommendation in specialty . ———————————————————— 551
Perceived interest in program 62.9
Personal statement 56.2
Professionalism and ethics ST 65,2
Leadership qualities 64
Having overcome significant obstacles 65.2
Personal prior knowledge of applicant 41.6
Other life experience s 53 9
Volunteer/extracurricular experience 39.3
Audition elective/rotation in PD's dept 32.6
Involvement and interest in research —————————————— 31,5
Fluency in language of pt population 27
Ability to work legally w/o visa e 10.1
Other post-interview contact =——————— 21.3
Interest in academic career ————— 19.1
NRMP flag for match violation m——— 14.6
Visa status messss———— 15.7
Applicant facility with meeting platform tech ~m— 9
Away rotation in specialty elsewhere mm=m 56
Second interview/visit == 3.4

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing
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Figure PD_OG-R4 Mean Importance of Perso_nal Chz_aracter_is_tics and Other Kno1wledge of Applicants
Considered in Deciding Whom to Rank

Interpersonal skills e 4.9
Interactions with faculty during interview/visit S — e 4.8
Feedback from current residents e 4.8
Interactions with house staff during interview/ visit e — 4.9
Diversity characteristics n — e 4.5
Perceived commitment to specialty S e 4,3
Letters of recommendation in specialty e 4.0
Perceived interest in program e — 4,1
Personal statement eSS 3.7
Professionalism and ethics 1 4.7
Leadership qualities - 4,2
Having overcome significant obstacles e —————— 4.2
Personal prior knowledge of applicant e 4,2
Other life expe rien Ce e —— 4.1
Volunteer/extracurricular experience 41
Audition elective/rotation in P D's d et s 4.3
Involvement and interest in research EEETETEEEEEEEEEEEEEEE—— 3.6
Fluency in language of pt population S 3.5
Ability to work legally w/o visa e 4.3
Other post-interview contact e 3,5
Interest in academic Caree I m——————————— 3.9
NRMP flag for match violation 4.8
Visa status e 3.9
Applicant facility with meeting platform tech T T sssssEE————E—EESSSSESEESESSSS——— 3.6
Away rotation in specialty elsewhere I —————— 3.6
Second interview/visit T 3.7

1.0 15 2.0 Mezé% Importar?i:% Rating 3.5 4.0 4.5 5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
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-Orthopaedic Surgery, Total n = 36
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Figure PD_OS-1 Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations,
Interviews, and Applicants Ranked, 2021

(Total n = 35)
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Figure PD_0S-2 Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n = 34)
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AT e Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n = 35)
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AL Mo Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 34)
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m Require target score m Prefer but do not require target score mRequire pass only = Do not consider

" Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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SN Use of Standardized Licensure Exams to Select Applicants for
~ Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 28)2%3

o O O O o o o o
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m Require target score m Prefer but do not require target score ® Require pass only = Do not consider

DO seniors and DO graduates are considered together.

2 Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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S e Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 31)
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Figure PD_OS-I1 Education and Academic Performance Characteristics Considered in Deciding
- Whom to Interview (%)

USMLE Step 1 SCOre s ——— 94,4
MSPE messssssssssssssssssssnmmmmnnmsessss  69.4
USMLE Step 2 CK sCore . 77.8
Grades in required clerkships s 86.1
Any failed attempt at USMLE = meessssssssssssssssssssmss  41.7
Class ranking/quartile S 63,9
Grades in clerkship in preferred specialty maaEssssssssssssssss—————— 50.0
Any failed attempt at COMLEX-USA s 222
Consistency of grades I 63.9
COMLEX-USA Level 1 score mmmessssssssssssssssss 33,3
Awards/honors in clinical clerkships I 66.7
COMLEX-USA Level 2 CE score muesssssssssssms 250
AOA membership e ——  69.4
GHHS membership TS 50.0
Passing USMLE Step 2CS mmeessssssssssssss  30.6
Awards/honors, clerkship in preferred specialty n———————————————— 36.1
Continuous medical education w/o gaps m———————— 25,0
Medical school accreditation status EEEETTT—————— 22 .2
Medical school reputation m—————————————  36.1
Passing COMLEX-USA Level 2 PE mmmmmm 8.3
Awards/honors in basic sciences ————— 19.4
Sigma Sigma Phi membership mssss——— 19.4
USMLE Step 3 score mmm 5.6
COMLEX-USA Level 3 score == 28
How medical school handled virtual rotations mmmm 5.6
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Figure PD_0OS-I2 Mean Importance of I_Educati_on am?l ;_Academic Performa_nce; Characteristics
Considered in Deciding Whom to Interview

USMLE Step 1 SCO e s 3.9
MSPE messssssssssssssseeee 3.7
USMLE Step 2 CK score mm s 3.6
Grades in required clerkships S e 4,1
Any failed attempt at USMLE = 4.6
Class ranking/quartile  E — e 3.9
Grades in clerkship in preferred specialty eSS 4.0

Consistency of grades IS 3.9
COMLEX-USA Level 1 score s 3.8
Awards/honors in clinical clerkships TS 3.5
COMLEX-USA Level 2 CE score m e 3.7
AOA membership I 3.7
GHHS mem bers i s 3.9
Passing USMLE Step 2 CS s 3.2
Awards/honors, clerkship in preferred specialty e —— 3.8
Continuous medical education w/o gaps I 4.0
Medical school accreditation status e 4,1
Medical school reputation T T T 3.4
Passing COMLEX-USA Level 2 PE e 3.7
Awards/honors in basic sciences TS 3.4
Sigma Sigma Phi membe rs i s —— 3.9
USMLE Step 3 score mmmm e 3.5
COMLEX-USA Level 3 score e 4.0
How medical school handled virtual rotations ——————————————————————— 3.0

4.0 4.5 5.0

Any failed attempt at COM LEX-U S A s —— 4.9

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_0OS-I3 Personal Characteristics zfm_d Other Knowledge_ of Applicants Considered in
Deciding Whom to Interview (%)

Letters of recommendation in specialty
Personal statement (overall)

Diversity characteristics

Perceived commitment to specialty
Having overcome significant obstacles
Professionalism and ethics

Perceived interest in program
Leadership qualities
Volunteer/extracurricular experience
Personal prior knowledge of applicant
Other life experience
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Ability to work legally w/o visa

Visa status

Fluency in language of pt population
NRMP flag for match violation
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Figure PD_OS-I4 Mean Importance of Per§onal C_haract_el:istics and Other Kr_low1ledge of Applicants
Considered in Deciding Whom to Interview

Letters of recommendation in specialty
Personal statement (overall)

Diversity characteristics

Perceived commitment to specialty
Having overcome significant obstacles
Professionalism and ethics

Perceived interest in program
Leadership qualities
Volunteer/extracurricular experience
Personal prior knowledge of applicant
Other life experience

Audition elective/rotation in PD's dept
Involvement and interest in research
Ability to work legally w/o visa

Visa status

Fluency in language of pt population
NRMP flag for match violation

Away rotation in specialty elsewhere
Interest in academic career

1.0 1.5 2.0 25 3.0 3.5 4.0 4.5 5.0

Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_OS-R1 Education and Academic Performance Characteristics Considered in Deciding

Whom to Rank (%)

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Class ranking/quartile

Any failed attempt at USMLE

Grades in required clerkships
COMLEX-USA Level 2 CE score
COMLEX-USA Level 1 score

Any failed attempt at COMLEX-USA
Grades in clerkship in preferred specialty
Consistency of grades

AOA membership

GHHS membership

Continuous medical education w/o gaps
Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Awards/honors in clinical clerkships
Medical school reputation

Medical school accreditation status
Passing COMLEX-USA Level 2 PE
Sigma Sigma Phi membership
Awards/honors in basic sciences
USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations
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e 38.9
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I 22 2
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Figure PD_OS-R2 Mean Importance of Education and Academic Performance Characteristics

Considered in Deciding Whom to Rank'?

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Class ranking/quartile

Any failed attempt at USMLE

Grades in required clerkships
COMLEX-USA Level 2 CE score
COMLEX-USA Level 1 score

Any failed attempt at COMLEX-USA
Grades in clerkship in preferred specialty
Consistency of grades

AOA membership

GHHS membership

Continuous medical education w/o gaps
Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Awards/honors in clinical clerkships
Medical school reputation

Medical school accreditation status
Passing COMLEX-USA Level 2 PE
Sigma Sigma Phi membership
Awards/honors in basic sciences
USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations

4.0 4.5

5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering COMLEX-USA Level 3 score in deciding which applicants to rank.
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Figure PD_OS-R3

Personal Characteristics and Other Knowledge of Applicants Considered in

Deciding Whom to Rank (%)

Interpersonal skills

Interactions with faculty during interview/visit
Feedback from current residents
Interactions with house staff during interview/visit
Diversity characteristics

Perceived commitment to specialty

Letters of recommendation in specialty
Perceived interest in program

Personal statement

Professionalism and ethics

Leadership qualities

Having overcome significant obstacles
Personal prior knowledge of applicant
Other life experience
Volunteer/extracurricular experience
Audition elective/rotation in PD's dept
Involvement and interest in research
Fluency in language of pt population

Ability to work legally w/o visa

Other post-interview contact

Interest in academic career

NRMP flag for match violation

Visa status

Applicant facility with meeting platform tech
Away rotation in specialty elsewhere
Second interview/visit
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Figure PD_OS-R4 Mean Importance of Personal Characteristics and Other Knowledge of Applicants

Considered in Deciding Whom to Rank'?

Interpersonal skills

Interactions with faculty during interview/visit
Feedback from current residents
Interactions with house staff during interview/visit
Diversity characteristics

Perceived commitment to specialty

Letters of recommendation in specialty
Perceived interest in program

Personal statement

Professionalism and ethics

Leadership qualities

Having overcome significant obstacles
Personal prior knowledge of applicant
Other life experience
Volunteer/extracurricular experience
Audition elective/rotation in PD's dept
Involvement and interest in research
Fluency in language of pt population

Ability to work legally w/o visa

Other post-interview contact

Interest in academic career

NRMP flag for match violation

Visa status

Applicant facility with meeting platform tech
Away rotation in specialty elsewhere
Second interview/visit

1.0

1.5 5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering second interview/visit in deciding which applicants to rank.
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-Otolaryngology, Total n = 28
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Figure PD_O-1 Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations,
Interviews, and Applicants Ranked, 2021

(Total n = 28)
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Figure PD_0-2 Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021

(Total n = 28)
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AR Mol Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n = 26)
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AL Mo Il Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 28)
uUsS MD IMG
Applicants Applicants
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0

USMLE USMLE USMLE USMLE USMLE USMLE USMLE USMLE

Step 1 Step2 CK Step2CS Step 3 Step 1 Step2CK Step2CS Step 3

m Require target score  m Prefer but do not require target score mRequire pass only = Do not consider

" Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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SRl Use of Standardized Licensure Exams to Select Applicants for
~ Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 19)23

o O O O o o o o

100
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2
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0
USMLE Step USMLE Step USMLE Step USMLE Step COMLEX- COMLEX- COMLEX- COMLEX-
1 2CK 2CS 3 USA Level 1 USALevel2 USALevel 2 USA Level 3
CE PE

m Require target score m Prefer but do not require target score H Require pass only = Do not consider

' DO seniors and DO graduates are considered together.

2 Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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Figure PD_0O-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 28)
100
90
80
70
60
50
40
30
20
10
0
US MD Sr US DO Sr Us MD uUsS DO us IMG Non-US
Grad Grad IMG
m Never = Seldom m Often

'Some percentages may not add to 100 because of rounding.
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Figure PD_O-I1

Whom to Interview (%)

Education and Academic Performance Characteristics Considered in Deciding

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile
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COMLEX-USA Level 2 CE score

AOA membership

GHHS membership

Passing USMLE Step 2 CS
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Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation

Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences
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COMLEX-USA Level 3 score
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Figure PD_O-I2

Mean Importance of Education and Academic Performance Characteristics

Considered in Deciding Whom to Interview'

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE
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Consistency of grades
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" Rated on a scale of 1 (not at all important) to 5 (very important)

NRMP Program Director Survey Results, 2021

142




Figure PD_O-I3 Personal Characteristics and Other Knowledge of Applicants Considered in
~ Deciding Whom to Interview (%)

Letters of recommendation in specialty S 96.4
Personal statement (overall) S 89,3
Diversity characteristics mEE——EEEEEEEEEEEEEEEEE—— 85.7
Perceived commitment to specialty e 75,0
Having overcome significant obstacles messssssSSsSSSSESSSSSSEEEEEEEE— §2.1
Professionalism and ethics TS 7 5.0
Perceived interest in program I 82.1
Leadership qualities e 7 8.6
Volunteer/extracurricular experience EEEEEEEEEEEEEEEEEEEEEEEEEEEEEESE———— 71.4
Personal prior knowledge of applicant T 7 5.0
Other life experience TS 67.9
Audition elective/rotation in PD's dept maaasassssssssssssmmmmmmm———— 53.6
Involvement and interest in research eSsssssEEEEEEEEEEEEEEEEEEEEEE 78.6
Ability to work legally w/o visa maassssssssssssssmmm 35.7
Visa status meeessssssssssssss— 35,7
Fluency in language of pt population m———— 17.9
NRMP flag for match violation s 10.7
Interest in academic career TEEEEEEEEEEEEEES———— 39.3
Away rotation in specialty elsewhere m——— 17.9

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_O-14 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
- Considered in Deciding Whom to Interview'

Letters of recommendation in specialty S 4.5
Personal statement (overall) DS 3.9
Diversity characteristics TS 4,1
Perceived commitment to specialty e ———— 4.4
Having overcome significant obstacles eesssssssssssssssSSSSSSSSsSsSss———— 3.9
Professionalism and ethics . 4.8
Perceived interest in program e 4.6
Leadership qualities e 4.5
Volunteer/extracurricular experience I 4,2
Personal prior knowledge of applicant TS 4.3
Other life experience T 3,7
Audition elective/rotation in PD's dept mmaeessssssssssssssssssssssSSmSmm——————— 4.2
Involvement and interest in research ST T 4.4
Ability to work legally w/o visa meeesssssssssssssssssssssssssmmm 3.4
Visa status IS 3.3
Fluency in language of pt population  ———————————— 2 8
NRMP flag for match violation s 5 0
Interest in academic career TS 3.8
Away rotation in specialty elsewhere TEEEEEEEEEEEEEESSSSSESSS————— 3.3

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_O-R1 Education and Academic Performance Characteristics Considered in Deciding
- Whom to Rank (%)

USMLE Step 1 score eSS 53.6
MSPE messssssssssssssssssssssssssess 46,4
USMLE Step 2 CK score mmmmaaasaammmmmmmmmmmsss 357
Class ranking/quartile ———————————————— 35.7
Any failed attempt at USMLE s 17.9
Grades in required clerkships mee————————————sssssssss 357
COMLEX-USA Level 2 CE score s 7.1
COMLEX-USA Level 1 score mmsm 10.7
Any failed attempt at COMLEX-USA w71
Grades in clerkship in preferred specialty m———————— 21.4
Consistency of grades meessssssss———— 25.0
AOA membership T—————————— 28.6
GHHS membership meeesssss————— 21.4
Continuous medical education w/o gaps m—— 10.7
Passing USMLE Step 2 CS s 17.9
Awards/honors, clerkship in preferred specialty m———— 28.6
Awards/honors in clinical clerkships m————— 25.0
Medical school reputation m—— 10.7
Medical school accreditation status e 14.3
Passing COMLEX-USA Level 2 PE s 7.1
Sigma Sigma Phi membership e 71
Awards/honors in basic sciences T 14.3
USMLE Step 3 score mmmmm 7.1
COMLEX-USA Level 3 score mm 3.6
How medical schools handled virtual rotations e 7 1
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Percent of Respondents Endorsing

Figure PD_O-R2 Mean Importance of Ed_ucatior_i and Ac_ademic Performan1ce Characteristics
Considered in Deciding Whom to Rank

USMLE Step 1 score mamsssssssssss 3.5
MSPE measssssssssssssssssssssmmmmmmsmsmmmmmms 3.2
USMLE Step 2 CK score s 3.6
Class ranking/quartile TS 3.6
Any failed attempt at USMLE s 4.0
Grades in required clerkships TS 3.8
COMLEX-USA Level 2 CE score meeeessssssssssssssssssssss 2 5
COMLEX-USA Level 1 score mamssssssssssssssssssssssssmsess 2.7
Any failed attempt at COMLEX-USA essssssssssssssssssssssss 2.5
Grades in clerkship in preferred specialty e esssss——————eeESEE—— 3.5
Consistency of grades e 3.7
AOA membership T 3,8
GHHS membership TS 3.5
Continuous medical education W/0 gap:S """ 4.0
Passing USMLE Step 2 CS maaaassssasssssmmmms 2.2
Awards/honors, clerkship in preferred specialty - — ——————— 3.3
Awards/honors in clinical clerkships mEEEEEEsSsssSsSSESSSSSSEESEEEEEEEES——— 3.3
Medical school reputation S e 3.7
Medical school accreditation status TS 3.3
Passing COMLEX-USA Level 2 PE meessssssssssssssssssssmmm——m 2.5
Sigma Sigma Phi membership e 3.5
Awards/honors in basic sciences I ————— 33
USMLE Step 3 score mmsss 1.5
COMLEX-USA Level 3 score 1.0
How medical school handled virtual rotations EEEEEEEEEEEEEEEEEEEEE———— 2.5

1. 1. 2. 2.5 3.0 3.5 4.0 4.5 5.0
0 ° 0 Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)

NRMP Program Director Survey Results, 2021 144



Figure PD_O-R3 Personal Characteristics an_d _Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Interpersonal skills 92.9
Interactions with faculty during interview/visit e —— 89 .3
Feedback from current residents S —— e 89,3
Interactions with house staff during interview/visit 92.9
Diversity characteristics e —————————— e 71.4
Perceived commitment to specialty T —————————————EEEEEE—— 60.7
Letters of recommendation in specialty 75.0
Perceived interest in program e 64..3
Personal statement Seeeee————————————————————————————— 0.7
Professionalism and ethics ST 67.9
Leadership qualities s G4.3
Having overcome significant obstacles me—————————————————————— (0.7
Personal prior knowledge of applicant EEEE——————EEEEE——  50.0
Other life experience ————— 42.9
Volunteer/extracurricular experience m———————————————— 6.4
Audition elective/rotation in PD's dept meeesssssssssssssssss—— 32,1
Involvement and interest in research TS 71 .4
Fluency in language of pt population = 0.0
Ability to work legally w/o visa s 7 1
Other post-interview contact = 3.6
Interest in academic career T 14.3
NRMP flag for match violation === 3.6
Visa status e 7 1
Applicant facility with meeting platform tech = e—— 14,3
Away rotation in specialty elsewhere mm 3.6
Second interview/visit = 0.0

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_O-R4 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
- Considered in Deciding Whom to Rank'?

Interpersonal skills e 4.9
Interactions with faculty during interview/visit 4.9
Feedback from current residents e 4.7
Interactions with house staff during interview/ vis it e —— 4.8
Diversity characteristics 4.0
Perceived commitment to specialty H e 4,3
Letters of recommendation in specialty T e 4.3
Perceived interest in program 4.4
Personal statement eSS 3.7
Professionalism and ethics e 4.4
Leadership qualities 4.4
Having overcome significant obstacles T ————————— 3,7
Personal prior knowledge of applicant E — — e 4.1
Other life experience 3.7
Volunteer/extracurricular eXxperien Ce e 4.0
Audition elective/rotation in P D's d et 1 4.3
Involvement and interest in research 4.1
Fluency in language of pt population
Ability to work legally w/o visa e 4.0
Other post-interview contact 3.0
Interest in academic career T 4.0
NRMP flag for match violation me——————————————esess—— 3.0
Visa status 3.0
Applicant facility with meeting platform tech T T s—————————— 3.0
Away rotation in specialty elsewhere e ——————————— 2.0
Second interview/visit

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering fluency in language spoken by patient population or second interview/visit in deciding which
applicants to rank.
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-Pathology-Anatomic and Clinical, Total n = 33
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AR N S Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations, Interviews, and Applicants

Ranked, 2021
(Total n = 33)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021

(Total n = 30)
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AT % Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211
(Total n = 27)
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" Some percentages may not add to 100 because of rounding.

NRMP Program Director Survey Results, 2021 149




AL Wl Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 33)
uUsS MD IMG
Applicants Applicants
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Step 1 Step2CK Step2CS Step 3 Step 1 Step2CK Step2CS Step 3

m Require target score  m Prefer but do not require target score mRequire pass only = Do not consider

" Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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RN Y Use of Standardized Licensure Exams to Select Applicants for
~ Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 33)%3

o O O O o o o o

100
9
8
7
6
5
4
3
2
10

0
USMLE Step USMLE Step USMLE Step USMLE Step COMLEX- COMLEX- COMLEX- COMLEX-
1 2 CK 2CS 3 USA Level 1 USALevel 2 USA Level 2 USA Level 3
CE PE

m Require target score m Prefer but do not require target score ® Require pass only = Do not consider

' DO seniors and DO graduates are considered together.

2Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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SR MW Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 30)
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NRMP Program Director Survey Results, 2021 152



Figure PD_PAA1 Education and Academic Performance Characteristics Considered
in Deciding Whom to Interview (%)

USMLE Step 1 SCOre s 97 .0
MSPE s 87.9
USMLE Step 2 CK sCOre /s 93.9
Grades in required clerkships e——sssssss—s—ss———— 3.6
Any failed attempt at USMLE = 87.9
Class ranking/quartile T T T 75.8
Grades in clerkship in preferred specialty m——————————essssssssss—— 45.5
Any failed attempt at COMLEX-USA s 81.8
Consistency of grades esssssssssssssssssssssss———— 57.6
COMLEX-USA Level 1 score s 84.8
Awards/honors in clinical clerkships — ————————————————— 545
COMLEX-USA Level 2 CE score s 81.8
AOA membership ————— 39.4
GHHS membership ———— s 30.3
Passing USMLE Step 2 CS s 60.6
Awards/honors, clerkship in preferred specialty ———————— 42.4
Continuous medical education w/o gaps e Esss—————————— 57 .6
Medical school accreditation status = ———————————— 39.4
Medical school reputation —————————— 36.4
Passing COMLEX-USA Level 2 PE meesssssssssssssssssssssssss 51,5
Awards/honors in basic sciences m———————————————— 36.4
Sigma Sigma Phi membership m——— 18.2
USMLE Step 3 score s 33.3
COMLEX-USA Level 3 score s 24.2
How medical school handled virtual rotations mesm 6.1

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_PA-2 Mean Importance of Education and Academic Performance
B Characteristics Considered in Deciding Whom to Interview'

USMLE Step 1 score mamssssss— 3.8
MSPE e 4.0
USMLE Step 2 CK score m s 3.7
Grades in required clerkships TS 3.5
Any failed attempt at USMLE s 4.6
Class ranking/quartile T EEEEEEEEE—— 3.5
Grades in clerkship in preferred specialty ————————sssssSSSSSS——— 4.0
Any failed attempt at COMLEX-USA s 4.6
Consistency of grades e 4.1
COMLEX-USA Level 1 score m s 3.7
Awards/honors in clinical clerkships ETEEEEEEE——————— 3.3
COMLEX-USA Level 2 CE score meeessssssssssssmmmmmmmmmssssssssseseeeees 3 5
AOA membership TEEETEEEEEEEEEEEEE——— 2 0
GHHS membership ——————esssssssssssssss—— 3 2
Passing USMLE Step 2 CS s 3.5
Awards/honors, clerkship in preferred specialty T — — 3.7
Continuous medical education w/o gaps e — 41
Medical school accreditation status = ————————————————— 42
Medical school reputation T 38
Passing COMLEX-USA Level 2 PE s 3.3
Awards/honors in basic sciences EEE————EE——— 3.3
Sigma Sigma Phi membership EE—————— 3.2
USMLE Step 3 score mmeeesssssssssssssssssssssssss 2 9
COMLEX-USA Level 3 score s 2.8
How medical school handled virtual rotations ———— 2.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_PA-3 Personal Characteristics zfm_d Other Knowledge_ of Applicants Considered in
Deciding Whom to Interview (%)

Letters of recommendation in specialty s 93,9
Personal statement (overall) e —es 93,9
Diversity characteristics m——e 78.8
Perceived commitment to specialty e ———— 93,9
Having overcome significant obstacles eEE———sESsESESEESS——— (9.7
Professionalism and ethics mee————————————sSsEE—— 69,7
Perceived interest in program meesssssssssss——————————— 545
Leadership qualities meesssssssssssssssssss———— 51.5
Volunteer/extracurricular experience nEEEEEEEEEEEEES——————————— 45.5
Personal prior knowledge of applicant IEEEEsssssssssSSs————— 51.5
Other life experience TEEEEEEEEEEEEEEE——————— 45.5
Audition elective/rotation in PD's dept mssssssssssssss—— 42 4
Involvement and interest in research eee————————————————— 48.5
Ability to work legally w/o visa m————— 33.3
Visa status meeesssssssssss————— 36.4
Fluency in language of pt population m———— 18.2
NRMP flag for match violation m—————————— 36.4
Interest in academic carcer —————— 24.2
Away rotation in specialty elsewhere meeesssssssss—————— 39.4

0.0 10.0 200 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_PA-4 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
- Considered in Deciding Whom to Interview'

Letters of recommendation in specialty e 4., 5
Personal statement (overall) e ————sssssssssssssEEEE——— 3 O
Diversity characteristics I 3.8
Perceived commitment to specialty e 4., 7
Having overcome significant obstacles TS 3,8
Professionalism and ethics T T T s T 4.5
Perceived interest in program s — 4.3
Leadership qualities e 4., ]
Volunteer/extracurricular experience I —————— 3 5
Personal prior knowledge of applicant e ———— 4.5
Other life experience mEEE  —————— 3.8
Audition elective/rotation in PD's dept s — 4.5
Involvement and interest in research e——————— 3.3
Ability to work legally w/o visa s 3.8
Visa status maaessssSSSSSSSSSSSSSSSSSSSESESeesss 3.8
Fluency in language of pt population e ————————————————————— 3.5
NRMP flag for match violation e 4.8
Interest in academic career TS 4.3
Away rotation in specialty elsewhere T 4.3

1.0 1.5 20 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_PA-R1 Education and Academic Performance Characteristics Considered in Deciding

Whom to Rank (%)

USMLE Step 1 score 81.8
MSPE 78.8
USMLE Step 2 CK score 78.8
Class ranking/quartile 60.6
Any failed attempt at USMLE 69.7
Grades in required clerkships 45.5
COMLEX-USA Level 2 CE score 66.7
COMLEX-USA Level 1 score 72.7
Any failed attempt at COMLEX-USA 60.6
Grades in clerkship in preferred specialty 36.4
Consistency of grades 45.5
AOA membership 27.3
GHHS membership m— 12 1
Continuous medical education w/o gaps 51.5
Passing USMLE Step 2 CS 45.5
Awards/honors, clerkship in preferred specialty 30.3
Awards/honors in clinical clerkships 33.3
Medical school reputation 36.4
Medical school accreditation status 394
Passing COMLEX-USA Level 2 PE meesssssssssssssssssssssmmmms  39.4
Sigma Sigma Phi membership s 9.1
Awards/honors in basic sciences mE—————————————— 27.3
USMLE Step 3 score s 24,2
COMLEX-USA Level 3 score s 18.2
How medical school handled virtual rotations 0.0

o

Percent of Respondents Endorsing

.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0

Figure PD_PA-R2 Mean Importance of Ed.ucati0|.1 and Ac_ademic Performan1ce Characteristics
Considered in Deciding Whom to Rank

USMLE Step 1 score 4.0
MSPE e 3.9
USMLE Step 2 CK SCOre 3.7
Class ranking/quartile
Any failed attempt at USMLE
Grades in required clerkships S s 3,5
COMLEX-USA Level 2 CE score msss e 3,7
COMLEX-USA Level 1 score . 4.0
Any failed attempt at COM LEX-U S A s — 4.7

4.6

Grades in clerkship in preferred specialty 3.8
Consistency of grades 3.7
AOA membership 3.1

GHHS membership T 3.3
Continuous medical education w/o gaps e 4.0
Passing USMLE Step 2 CS  m . 3 7
Awards/honors, clerkship in preferred specialty ———————— 34
Awards/honors in clinical clerkships =  ———————————————————— 3,3
Medical school reputation e, 3.6
Medical school accreditation status
Passing COMLEX-USA Level 2 PE
Sigma Sigma Phi membership 3.3
Awards/honors in basic sciences 3.0
USMLE Step 3 score 3.0
COMLEX-USA Level 3 score 2.8
How medical school handled virtual rotations

1.0 1.5 2.0 5 4.0 4.5

. . 3.
M%asn Importa%coe Rating

5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering medical school handling of virtual rotations in deciding which applicants to rank.
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Figure PD_PA-R3 Personal Characteristics and Other Knowledge of Applicants Considered in

Deciding Whom to Rank (%)

Fluency in language of pt population T ——
Ability to work legally w/o visa m—— 15,2

Second interview/visit m————————— 152
0.0 10.0 20.0

Other post-interview contact m—————————————— 24.2
Interest in academic carecer HEEEEEEEEEEEEEESEssm———— 36.4
NRMP flag for match violation ee—————————— 33.3
Visa status eessss—————— 24.2
Applicant facility with meeting platform tech - S—— 18.2
Away rotation in specialty elsewhere ——————————————— 33.3

3B'é)rcent g?igespor?gé?'nts En%%psing

70.0

80.0

90.0

Interpersonal sKills ] 00 .0
Interactions with faculty during interview!/vis |t e — 93.9
Feedback from current residents e 939
Interactions with house staff during inte rview:/ Vit e —— 93.9
Diversity characteristics e 69.7
Perceived commitment to specialty I e 90.9
Letters of recommendation in specialty T e 84.8
Perceived interest in program e 78.8
Personal statement S 72,7
Professionalism and ethics T 72.7
Leadership qualities e 57,6
Having overcome significant obstacles EEEE————————————— 51,5
Personal prior knowledge of applicant e———ssssss————S———  60.6
Other life experience m—————————————— 33.3
Volunteer/extracurricular experience m—————— 33.3
Audition elective/rotation in PD's dept asssssssssSSSS————— 42 4
Involvement and interest in research TEEEEEEE——————————— 33.3

100.0

Figure PD_PA-R4 Mean Importance of Perso_nal Chz_aracter_is_tics and Other Kno1wledge of Applicants
Considered in Deciding Whom to Rank

Interpersonal skills

Perceived commitment to specialty

Letters of recommendation in speCialty " — 4.4
Perceived interest in progranm e 4.3
Personal statement e 3.8

Professionalism and ethics

Leadership qualitie:s 1 —— 4.2
Having overcome significant obstacles S 3.9

Personal prior knowledge of applicant

Involvement and interest in research

Other life experience  mmmm——————— 3.6
Volunteer/extracurricular experience e — 3 6
Audition elective/rotation in PD's dept e 4,2

Other post-interview contact

Applicant facility with meeting platform tech

Interest in academic Caree r e — 3.8
NRMP flag for match violatio n s — 4.8
Visa status e 3.9

Away rotation in specialty elsewhere e —— 4,2
Second interview/visit T 42

44

Fluency in language of pt population e 4.3
Ability to work legally w/o visa e 4,2

4.6

Interactions with faculty during interview/visit T — e 4.8
Feedback from current re:siden ts e 4.7
Interactions with house staff during interview/visit e 4.8
Diversity characteristics m — e 4.1

1.0 1.5 2.0 . 3.0 . 3. 4.0 4.5 5.0
Mean Importance Rating
" Rated on a scale of 1 (not at all important) to 5 (very important)
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-Pediatrics, Total n =46
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Figure PD_P-1 Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations, Interviews, and Applicants

Ranked, 2021

(Total n = 46)
1200
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600 454
400
200 217 185 176
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0 ]
Quota Applications  Applications  Applications Interview Applicants Applicants
received rejected based  receiving invitations sent interviewed ranked
on holistic review
standardized
screen
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021

(Total n = 45)
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Percentages of Applications

m Rejected based on standardized screen m Received holistic review
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Figure PD_P-3 Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n = 40)
100
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m Often u Seldom m Never

1 Some percentages may not add to 100 because of rounding.
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Figure PD_P-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 45)
uUsS MD IMG
Applicants Applicants

100
90
80
70
60
50
40
30
20
10
0

USMLE USMLE USMLE USMLE USMLE USMLE USMLE USMLE

Step 1 Step2CK Step2CS Step 3 Step 1 Step2CK Step2CS Step 3

m Require target score m Prefer but do not require target score ®Require pass only = Do not consider

" Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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Figure PD_P-5 Use of Standardized Licensure Exams to Select Applicants for
~ Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 45)%3

OO O O O o o o o

100
9
8
7
6
5
4
3
2
10

0 2

USMLE Step USMLE Step USMLE Step USMLE Step COMLEX- COMLEX- COMLEX- COMLEX-
1 2CK 2CS 3 USA Level 1 USALevel2 USALevel 2 USA Level 3
CE PE

m Require target score u Prefer but do not require target score H Require pass only = Do not consider

DO seniors and DO graduates are considered together.

2 Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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Figure PD_P-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 41)
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'Some percentages may not add to 100 because of rounding.
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Figure PD_P-1

Education and Academic Performance Characteristics Considered

in Deciding Whom to Interview (%)

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile

Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
Consistency of grades

COMLEX-USA Level 1 score
Awards/honors in clinical clerkships
COMLEX-USA Level 2 CE score

AOA membership

GHHS membership

Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation

Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences

Sigma Sigma Phi membership

USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations

.0 10.0

65.2

78.3

69.6

. 41.3
e 69.6
e 45.7

56.5

20.0 30.0 40.0 50.0 60.0 70.0

Percent of Respondents Endorsing

80.0 90.0

100.0

Figure PD_P-I2

Mean Importance of Education and Academic Performance
Characteristics Considered in Deciding Whom to Interview’

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile

Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
Consistency of grades

COMLEX-USA Level 1 score
Awards/honors in clinical clerkships
COMLEX-USA Level 2 CE score

AOA membership

GHHS membership

Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation

Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences

Sigma Sigma Phi membership

USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations

4.3

2.0 4.0

25 3.0 35
Mean Importance Rating

4.5

4.5

4.5

5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering COMLEX-USA Level 3 score or medical school handling of virtual rotations in deciding which

applicants to interview.
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Figure PD_P-I3 Personal Characteristics zfm_d Other Knowledge_ of Applicants Considered in
Deciding Whom to Interview (%)

Letters of recommendation in specialty
Personal statement (overall)

Diversity characteristics

Perceived commitment to specialty
Having overcome significant obstacles
Professionalism and ethics

Perceived interest in program
Leadership qualities
Volunteer/extracurricular experience
Personal prior knowledge of applicant
Other life experience

Audition elective/rotation in PD's dept
Involvement and interest in research
Ability to work legally w/o visa

Visa status

Fluency in language of pt population
NRMP flag for match violation

Interest in academic career

Away rotation in specialty elsewhere

e 78.3
. 80.4
. 80.4
. 73 .9
. 78,3
. 65 .2
. 52 .2
I 60.9
. 69.6
e 47 .8
I 56,5
I 45.7

I 21.7

e 30.4

e 37.0

e 30.4

s 21.7

s 8.7

s 8.7

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0

Percent of Respondents Endorsing

Figure PD_P-14 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
- Considered in Deciding Whom to Interview'

Letters of recommendation in specialty
Personal statement (overall)

Diversity characteristics

Perceived commitment to specialty
Having overcome significant obstacles
Professionalism and ethics

Perceived interest in program
Leadership qualities
Volunteer/extracurricular experience
Personal prior knowledge of applicant
Other life experience

Audition/elective rotation in PD's dept
Involvement and interest in research
Ability to work legally w/o visa

Visa status

Fluency in language of pt population
NRMP flag for match violation

Interest in academic career

Away rotation in specialty elsewhere

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0

Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_P-R1

Whom to Rank (%)

Education and Academic Performance Characteristics Considered in Deciding

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Class ranking/quartile

Any failed attempt at USMLE
Grades in required clerkships
COMLEX-USA Level 2 CE score
COMLEX-USA Level 1 score

Any failed attempt at COMLEX-USA e 50.0
Grades in clerkship in preferred specialty m————————————sssssssssss—s 41,3

Consistency of grades

AOA membership

GHHS membership

Continuous medical education w/o gaps
Passing USMLE Step 2 CS

Awards/honors, clerkship in preferred specialty ———————— 19.6

Awards/honors in clinical clerkships

Medical school reputation
Medical school accreditation status
Passing COMLEX-USA Level 2 PE

Sigma Sigma Phi membership meeesssssss———— 21.7

Awards/honors in basic sciences

USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations

0.0

67.4
e 76.1
65.2
e 54.3
56.5
I 52 2
e 50.0
I 56.5
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45.7
I 47.8
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10.0 20.0 30.0 40.0 50.0 60.0 70.0
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Figure PD_P-R2

Considered in Deciding Whom to Rank’

Mean Importance of Education and Academic Performance Characteristics

USMLE Step 1 score

USMLE Step 2 CK score

Any failed attempt at USMLE
COMLEX-USA Level 2 CE score
COMLEX-USA Level 1 score

Any failed attempt at COMLEX-USA
Passing USMLE Step 2 CS

Passing COMLEX-USA Level 2 PE
USMLE Step 3 score

COMLEX-USA Level 3 score

MSPE

Class ranking/quartile

Grades in required clerkships

Grades in clerkship in preferred specialty
Consistency of grades

AOA membership

GHHS membership

Continuous medical education w/o gaps
Awards/honors, clerkship in preferred specialty
Awards/honors in clinical clerkships
Medical school reputation

Medical school accreditation status

Awards/honors in basic sciences ITTETETEEEEEEEEEEEEEEEEEEEEEESSE—— 2 8
How medical school handled virtual rotations T T T T 35
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4.3
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4.1
Sigma Sigma Phi membership e — 3.4
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1.0
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Mean Importance Rating

5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)

NRMP Program Director Survey Results, 2021

166




Figure PD_P-R3 Personal Characteristics an_d _Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Interpersonal skills  E e 91,3
Interactions with faculty during interview/visit e 95,7
Feedback from current residents e 84.8
Interactions with house staff during interview/visit T T T T T T 84,8
Diversity characteristics e —— e 78,3
Perceived commitment to specialty ——— —essssssssss—— 56,5
Letters of recommendation in specialty e 69,6
Perceived interest in program mEEEES—————EE—— 5(0.0
Personal statement e 7.4
Professionalism and ethics eSS 58,7
Leadership qualities e 565
Having overcome significant obstacles e ———— 67 .4
Personal prior knowledge of applicant messsssssssssssssssss—————— 43.5
Other life experience I ———————— 543
Volunteer/extracurricular experience e 63.0
Audition elective/rotation in PD's dept meessssssssssssssss—— 32,6
Involvement and interest in research —————— 17.4
Fluency in language of pt population —————— 23.9
Ability to work legally w/o visa m—— 13.0
Other post-interview contact = 8.7
Interest in academic career m— 8.7
NRMP flag for match violation m————— 21.7
Visa status meeessssss——— 19.6
Applicant facility with meeting platform tech m———m 6.5
Away rotation in specialty elsewhere mmm 4.3
Second interview/visit mmm 4.3

0.0 10.0 20.0 70.0 80.0 90.0 100.0

3l(—)"e(?'cent g? F?espor?c?é%ts En%%n%ing

Figure PD_P-R4 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
- Considered in Deciding Whom to Rank’

Interpersonal skills  — e 4.9
Interactions with faculty during interview/visit T — e 4.8
Feedback from current residents 4.6
Interactions with house staff during interview/visit 4.8
Diversity characte ristics e — 4.3
Perceived commitment to specialty e ——— 4,
Letters of recommendation in specialty = ———————————————————————————— 3,7
Perceived interest in program S 4.0
Personal statement mee————————SSSSSSSSSSSSSSSSSSEEEEE— 3.6
Professionalism and ethics 4.4
Leadership qualities 3.9
Having overcome significant obstacles e 4.2
Personal prior knowledge of applicant e 3.8
Other life experience  ——————————— 3 ]
Volunteer/extracurricular experience I 3.6
Audition elective/rotation in PD's dept s —— 4.2

Involvement and interest in research 3.3
Fluency in language of pt population 3.6

Ability to work legally /o Visa /e —— 4.3

Other post-interview contact TS 3.3
Interest in academic career TS 3 5
NRMP flag for match violatio n 1 — 4.6
Visa status mEEE e 3.8
Applicant facility with meeting platform tech T T 3.5
Away rotation in specialty elsewhere 4.5
Second interview/visit e 4.5

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
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-Physical Medicine and Rehabilitation, Total n = 29
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations, Interviews, and Applicants

Ranked, 2021

(Total n = 28)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n = 28)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211
(Total n = 25)
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ANy ;¥ Use of Standardized Licensure Exams to Select Applicants for
~ Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 29)
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m Require target score m Prefer but do not require target score ®Require pass only = Do not consider

' Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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el Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 29)%3
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100
9
8
7
6
5
4
3
2
10

0
USMLE Step USMLE Step USMLE Step USMLE Step COMLEX- COMLEX- COMLEX- COMLEX-
1 2CK 2CS 3 USA Level 1 USALevel2 USALevel 2 USA Level 3
CE PE

m Require target score m Prefer but do not require target score H Require pass only = Do not consider

DO seniors and DO graduates are considered together.

2 Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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Figure PD_PMR-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 29)
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Figure PD_PMR-I1

in Deciding Whom to Interview (%)

Education and Academic Performance Characteristics Considered

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile

Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
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COMLEX-USA Level 1 score
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USMLE Step 1 score

Figure PD_PMR-I2
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Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation

Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences

Sigma Sigma Phi membership

USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations

Mezéﬁ Importa%'coe Rating 35

4.0

4.5

5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_PMR-I3 Personal Characteristics zfm_d Other Knowledge_ of Applicants Considered in
Deciding Whom to Interview (%)

Letters of recommendation in specialty ——————eesssssssssssss————} (0 0 .
Personal statement (overall) ———————————————————— 70,3
Diversity characteristics T 89,7
Perceived commitment to specialty ————esssssssssss 06.6
Having overcome significant obstacles mee———————————————EEEE——— 79.3
Professionalism and ethics T ssssssssssESEEEEEEEEEEEEEEEEEEEEEEEEEEEEE 862
Perceived interest in program s 7 5.9
Leadership qualities maSESEE—— 7 2.4
Volunteer/extracurricular experience T 7 5.9
Personal prior knowledge of applicant e ——essssssss—————— 69,0
Other life experience T 62,1
Audition elective/rotation in PD's dept meeesssssssssssssssssssssmm—" 55,2
Involvement and interest in research  e———————————————— 621
Ability to work legally w/o visa m——————————— 37 .9
Visa status meeessesssss——— 27.6
Fluency in language of pt population e 10.3
NRMP flag for match violation m——— 20.7
Interest in academic carecer T 41.4
Away rotation in specialty elsewhere me——————— 51.7

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_PMR-14 Mean Importance of Per§onal C_haract_el:istics and Other Kr_low1ledge of Applicants
Considered in Deciding Whom to Interview

Letters of recommendation in specialty  ————————— 4.3
Personal statement (overall) —————— 3 0
Diversity characteristics ne———sssssssssssssssssssss——— 3,7
Perceived commitment to specialty me———————sssssssssssssssssSSSSSSSS——— 4,2
Having overcome significant obstacles S 41
Professionalism and ethics T 4.5
Perceived interest in prograinm 1 — 4.5
Leadership qualities e 4.1
Volunteer/extracurricular experience I 4, {
Personal prior knowledge of applicant EEEEEEEssssssESEEESEEEEEESSEEEEES—— 3.0
Other life experience mEE————EE————— 3 7
Audition elective/rotation in PD's dept meessssssssssssssssssssssssss— 4.0
Involvement and interest in research e—————————————— 3.7
Ability to work legally w/o visa m———————————— 37
\itERSeocm——— ————— ]
Fluency in language of pt population ————— 2.0
NRMP flag for match viola i o s 5 . 0
Interest in academic career TEETETETETEEEEEEEEEEEEEEEEEEE———— 3.3
Away rotation in specialty elsewhere TTTTTTETEEEEETEEEEEEEEEEEEEEEE— 3.0

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)

NRMP Program Director Survey Results, 2021 176



aEme: ol 8y Education and Academic Performance Characteristics Considered in Deciding
a Whom to Rank (%)

USMLE Step 1 score s 58.6
MSPE measssssssssssssssse | 69.0
USMLE Step 2 CK score s 51.7
Class ranking/quartile T 552
Any failed attempt at USMLE e 65.5
Grades in required clerkships ee————————ssssssssSSssssS————— 51,7
COMLEX-USA Level 2 CE score mamssssssssssss 55,2
COMLEX-USA Level 1 score mammssssmmmnnseees  58.6
Any failed attempt at COMLEX-USA s 65,5
Grades in clerkship in preferred specialty ————————————————————— 44.8
Consistency of grades mssssssssssssssssEE——————  48.3
AOA membership mes———— 41.4
GHHS membership EeEEEsssssssEEEEEESSSSSSSS———— 44.8
Continuous medical education w/o gaps EEEEEEEEEEEEEEEEEEES———— 1.4
Passing USMLE Step 2CS meeessssssssssssssssssss 34,5
Awards/honors, clerkship in preferred specialty me————————————essssssssss 41.4
Awards/honors in clinical clerkships e ssssssssssss———————  41.4
Medical school reputation ——————— 24.1
Medical school accreditation status EETE—————————— 31.0
Passing COMLEX-USA Level 2 PE s 37.9
Sigma Sigma Phi membership meeesssssssssssssss—— 31.0
Awards/honors in basic sciences mEEE————————————————— 31,0
USMLE Step 3 score mmsssss—= 13.8
COMLEX-USA Level 3 score mmmmm 6.9
How medical school handled virtual rotations = 3.4

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_PMR-R2 Mean Importance of Ed_ucatior_i and Ac_ademic Performan1ce Characteristics
Considered in Deciding Whom to Rank

USMLE Step 1 score 3.8
MSPE s 3.8
USMLE Step 2 CK score mmm e 3.8
Class ranking/quartile S — — e 3.9
Any failed attempt at USMLE = 4.4
Grades in required clerkships T e 3.7
COMLEX-USA Level 2 CE score maesssssssssseeeeeeeeee 3.7
COMLEX-USA Level 1 score s 3.8
Any failed attempt at COM LEX-U S A s — 4.4
Grades in clerkship in preferred specialty  mmmm————— e —— 3.9
Consistency Of grade:s e — 3.9
AOA membership T 3.7
GHHS membership s —— 3 5
Continuous medical education w/o gaps 4.2
Passing USMLE Step 2 CS s 3.7
Awards/honors, clerkship in preferred specialty mEE—————e—ESSSSSSSSSSSSSSSSSSS—— 3 4
Awards/honors in clinical clerkships T T ssEsEEEESEESSSESSESSSSESSSSSS—— 3.6
Medical school reputation T TS 3 4
Medical school accreditation status T T T e 4.0
Passing COMLEX-USA Level 2 PE e 3.7
Sigma Sigma Phi membership s 3.6
Awards/honors in basic sciences mEETETETE——————————————————————————— 3.4
USMLE Step 3 SCore s 3.3
COMLEX-USA Level 3 score mamssssssssssssssssssssssssssssss 3.0

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0

How medical school handled Virtual rotation s s 5_0

" Rated on a scale of 1 (not at all important) to 5 (very important)

NRMP Program Director Survey Results, 2021 177



Figure PD_PMR-R3 Personal Characteristics an_d _Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Interpersonal skKills e 93 1
Interactions with faculty during interview!/vis it e — 89.7
Feedback from current residents e §6.2
Interactions with house staff during inte rview:/ vis it e —— 86.2
Diversity characteristics e 82.8
Perceived commitment to specialty S —— 72.4
Letters of recommendation in specialty T e 86.2
Perceived interest in program S 72 4
P ersonal Statenm et m—— 82.8
Professionalism and ethics TS 759
Leadership qualities e — 72,4
Having overcome significant obstacles e 69.0
Personal prior knowledge of applicant S 69.0
Other life experience T e 58,6
Volunteer/extracurricular eXperien Ce  mmmmm—  75.9
Audition elective/rotation in PD's dept meesssssssssssssssssssssmm————  44.8
Involvement and interest in research EEETETEEEEEEEEEEEEEEE——— 48.3
Fluency in language of pt population m————— 13.8
Ability to work legally w/o visa m—————— 27.6
Other post-interview contact m—————— 20.7
Interest in academic carcer TEEEEE——————  24.1
NRMP flag for match violation m———————— 2(0.7
Visa status meee——— 20.7
Applicant facility with meeting platform tech m——— 13.8
Away rotation in specialty elsewhere m———————————— 24.1
Second interview/visit —— 10.3

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_PMR-R4 Mean Importance of Perso_nal Chz_aracter_is_tics and Other Kno1wledge of Applicants
Considered in Deciding Whom to Rank

Interpersonal skills
Interactions with faculty during interview/visit S — — e 4.7
Feedback from current residents e 4.5
Interactions with house staff during interview/visit 4.6
Diversity characte ristics e — 3.9
Perceived commitment to specialty
Letters of recommendation in specialty T e 4,2
Perceived interest in program e —— 4.2
Personal statement 3.5
Professionalism and ethics T T T T T T T 4.4
Leadership qualities . 42
Having overcome significant obstacles . ——————————————————————— 3.6
Personal prior knowledge of applicant S — e 4.2
Other life experience 3.8
Volunteer/extracurricular experience 4.0
Audition elective/rotation in PD's d et e 4.1
Involvement and interest in research =e—————e————————————————— 3.6
Fluency in language of pt population T T 3.3
Ability to work legally w/o visa e — 4.1
Other post-interview contact 3.5
Interest in academic career EETETETETEEEEEEEEEEEEEEEEEEEEEEEEE—— 3.6
NRMP flag for match violation e 4,3
VitFRieldkm ] 4.2
Applicant facility with meeting platform tech T T T TEEEEEEEEEEEEEEEEEEEEEEEEEEE——— 3.8
Away rotation in specialty elsewhere 4.0
Second interview/visit T 3.7

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
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-Plastic Surgery (Integrated), Total n = 15
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AR R Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations, Interviews, and Applicants
Ranked, 2021

(Total n = 15)
300 282
245
250
200
150
100 87
s 2 [ ] ] ]
Quota Applications  Applications  Applications Interview Applicants Applicants
received rejected based receiving invitations sent interviewed ranked
on holistic review
standardized
screen
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021

(Total n = 15)
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AR Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211
(Total n = 15)
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" Some percentages may not add to 100 because of rounding.

NRMP Program Director Survey Results, 2021 182




AL N Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 15)
US MD IMG
Applicants Applicants

100
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50
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10
0

USMLE USMLE USMLE USMLE USMLE USMLE USMLE USMLE

Step 1 Step2 CK Step2CS  Step 3 Step 1 Step2CK Step2CS  Step 3

m Require target score m Prefer but do not require target score mRequire pass only = Do not consider

" Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 11)23

o O O O o o o o

100
9
8
7
6
5
4
3
2
10

0

USMLE Step USMLE Step USMLE Step USMLE Step COMLEX- COMLEX- COMLEX- COMLEX-
1 2CK 2CS 3 USA Level 1 USALevel2 USA Level 2 USA Level 3
CE PE

m Require target score m Prefer but do not require target score ® Require pass only = Do not consider

' DO seniors and DO graduates are considered together.

2Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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SR M E g Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 14)
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'Some percentages may not add to 100 because of rounding.
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Figure PD_PS-I1 Education and Academic Performance Characteristics Considered

in Deciding Whom to Interview (%)

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile

Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
Consistency of grades

COMLEX-USA Level 1 score
Awards/honors in clinical clerkships
COMLEX-USA Level 2 CE score

AOA membership

GHHS membership

Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation

Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences

Sigma Sigma Phi membership

USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations

. 93,3
. 73,3
. 66.7
. 73.3
. 533
s 53 3
. 60.0
IS 26.7
. 60.0
s 13,3
. 66.7
s 13.3
. 73,3
e 46.7
s 33.3
. 60.0
e 60.0
s 46,7
s 46.7

messssss 13,3

e 46.7
s 26.7

6.7

6.7

6.7

0.0 10.0 200 30.0 40.0 500 60.0 70.0 80.0 90.0 100.0

Percent of Respondents Endorsing

Figure PD_PS-I2 Mean Importance of Education and Academic Performance

Characteristics Considered in Deciding Whom to Interview’

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile

Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
Consistency of grades

COMLEX-USA Level 1 score
Awards/honors in clinical clerkships
COMLEX-USA Level 2 CE score

AOA membership

GHHS membership

Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation

Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences

Sigma Sigma Phi membership

USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5

Mean Importance Rating

5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_PS-I3 Personal Characteristics zfm_d Other Knowledge_ of Applicants Considered in
Deciding Whom to Interview (%)

Letters of recommendation in specialty m—————— 85 1
Personal statement (overall) e————sssssssssss———— 7 3.3
Diversity characteristics e 73,3
Perceived commitment to specialty S 7 3.3
Having overcome significant obstacles eSS 73,3
Professionalism and ethics = ————————————— 6.7
Perceived interest in program m————————————— 7 3.3
Leadership qualities e 86.7
Volunteer/extracurricular experience T 73,3
Personal prior knowledge of applicant e—————essssssssssss————— (3.6
Other life experience ————————— 60.0
Audition elective/rotation in PD's dept maeessssssssssssssssssssn 44.8
Involvement and interest in research SEEEEEEEEEEEEEEEEEEEEEEEEEEEEEeesssssssms 80.0
Ability to work legally w/o visa m—————— 355
Visa status eeessssssss—————— 33.4
Fluency in language of pt population m==m 6.7
NRMP flag for match violation m———————— 27.8
Interest in academic career EEEEEEEEEEEEEEEEEEEEESESESm————— 60.0
Away rotation in specialty elsewhere m——— 18.9

0.0 10.0 200 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

: Mean Importance of Personal Characteristics and Other Knowledge of Applicants
Figure PD_PS-I4 . . o -
Considered in Deciding Whom to Interview

Letters of recommendation in speCialty /m—"——————— e — 5 0
Personal statement (overall) S 37
Diversity characteristics e 4,3
Perceived commitment to specialty e 4.5
Having overcome significant obstacles me——————————ESE—— 42
Professionalism and ethics T 4.6
Perceived interest in program e 4.0
Leadership qualities e 4.4
Volunteer/extracurricular experience ——————— 3 6
Personal prior knowledge of applicant e 4.6
Other life experience EEE ———— 3 .8
Audition elective/rotation in PD's dept meeesssssssssssssssssssssssss— 4.3
Involvement and interest in research TS 4.2
Ability to work legally w/o visa e 4.0
Visa status S 4.0
Fluency in language of pt popu laitio N e 5 | 0
NRMP flag for match violation e 4, 8
Interest in academic career TETETETETETEEEEEEEEEEEEEEEEEEEEEEEE—— 3.8
Away rotation in specialty elsewhere TEETETETETETEEEEEEEEEEEEEEEEEEEEEEEEEEE—— 4.0

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_PS-R1

Whom to Rank (%)

Education and Academic Performance Characteristics Considered in Deciding

USMLE Step 1 score
MSPE
USMLE Step 2 CK score

Class ranking/quartile
Any failed attempt at USMLE

Grades in required clerkships
COMLEX-USA Level 2 CE score
COMLEX-USA Level 1 score

Any failed attempt at COMLEX-USA
Grades in clerkship in preferred specialty
Consistency of grades

AOA membership

GHHS membership

Continuous medical education w/o gaps
Passing USMLE Step 2 CS

Awards/honors, clerkship in preferred specialty

Awards/honors in clinical clerkships

Medical school reputation

Medical school accreditation status

Passing COMLEX-USA Level 2 PE

Sigma Sigma Phi membership
Awards/honors in basic sciences

USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations

20.0 40.0 50.0 60.0

.0 ) 70.0
Percent of Respondents Endorsing

80.0

90

.0

100.0

Figure PD_PS-R2

Considered in Deciding Whom to Rank'?

Mean Importance of Education and Academic Performance Characteristics

USMLE Step 1 score 4.0
MSPE e 4.0
USMLE Step 2 CK score 3.3
Class ranking/quartile e ——————————— 3.2
Any failed attempt at USMLE 4.4
Grade:s in required Cle rks i mm——————————— 4.6
COMLEX-USA Level 2 CE score 5.0
COMLEX-USA Level 1 score . 4.0
Any failed attempt at COM LEX-U S A s — 4.7
Grades in clerkship in preferred specialty  mmm————— e — 4.8
ConsistenCy Of grade s — 4.4
AOA mem berrs i 1 — 4.2
GHHS membership e 4,0
Continuous medical education w/o gaps 3.5
Passing USMLE Step 2 CS e 3.3
Awards/honors, clerkship in preferred specialty —— — e 4.0
Awards/honors in clinical clerkships S — e 4.2
Medical school reputation 4.3
Medical school accreditation status 4.5
Passing COMLEX-USA Level 2 PE
Sigma Sigma Phi membership m———— 2.0
Awards/honors in basic sciences 4.0
USMLE Step 3 score
COMLEX-USA Level 3 score
How medical school handled virtual rotations 1.0
1.0 1.5 2.0 4.0 4.5 5.0

I\/Ize?asn Importaﬁboe Rating 35

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering USMLE Step 3, or COMLEX-USA Level 2 PE or Level 3, scores in deciding which applicants to

rank.
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Figure PD_PS-R3 Personal Characteristics and Other Knowledge of Applicants Considered in
~ Deciding Whom to Rank (%)

Interpersonal skills 86.7
Interactions with faculty during interview/visit T e 73.3
Feedback from current residents
Interactions with house staff during interview/visit
Diversity characteristics
Perceived commitment to specialty e 60.0
Letters of recommendation in speCialty e — 86.7

86.7

80.0

66.7

Perceived interest in program 66.7
Personal statement 40.0
Professionalism and ethics 66.7

Leadership qualities e ————eSSSSSSSSSSSSSSSSS———  60.0
Having overcome significant obstacles EEEE———————————————————— 46.7
Personal prior knowledge of applicant S ——— 0.0
Other life experience T ——————————— 533
Volunteer/extracurricular experience mee————————————— 40.0
Audition elective/rotation in PD's dept s 26.7
Involvement and interest in research s 60.0
Fluency in language of pt population = 6.7
Ability to work legally w/o visa s 6.7
Other post-interview contact m———— 13,3
Interest in academic career HETEEEEEEEEEEEEEEEEEEEEEEESSS———— 53,3
NRMP flag for match violation meee————————————— 33.3
Visa status =————————— 20.0
Applicant facility with meeting platform tech = 6.7
Away rotation in specialty elsewhere m———— 20.0
Second interview/visit = 0.0

0.0 10.0 20.0 70.0 80.0 90.0 100.0

30.0 40.0 50. 60.0
Percent of RespondentsoEndors?ng

Figure PD_PS-R4 Mean Importance of Perso.nal Ch?racter.is_tics and Other Kno1wledge of Applicants
Considered in Deciding Whom to Rank

Interpersonal skills 4.7
Interactions with faculty during interview/visit 4.7
Feedback from current residents 4.8
Interactions with house staff during interview/visit 4.8
Diversity characteristics 4.3
Perceived commitment to specialty 4.4

Letters of recommendation in specialty T — —— e 4.9
Perceived interest in program e 4,0
Personal statement 4.2
Professionalism and ethics m — — e 4.7
Leadership qualities e e 4,6
Having overcome significant obstacles 4.1
Personal prior knowledge of app licaint s — 48
Other life experience e — e 3.9
Volunteer/extracurricular experience 4.2
Audition elective/rotation in P D's d et i — 48

Involvement and interest in research S —— e 3.8
Fluency in language of pt population 4.0

Ability to work legally w/o visa s — 40

Other post-interview contact e, 35
Interest in academic career 3.9
NRMP flag for match violatio n s — 4.6
Visa status T 4.0
Applicant facility with meeting platform tech 1.0
Away rotation in specialty elsewhere  mmmmmm————— 4,3
Second interview/visit

. . . . . 3.5 4.0 4.5 5.0
1.0 15 2.0 Mezar? Importan3c8 Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering second interview/visit in deciding which applicants to rank.
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-Psychiatry, Totaln =61
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations, Interviews, and Applicants
Ranked, 2021

(Total n = 61)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n = 61)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n = 50)
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" Some percentages may not add to 100 because of rounding.
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Figure PD_Psy-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 61)
US MD IMG
Applicants Applicants
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USMLE USMLE USMLE USMLE USMLE USMLE USMLE USMLE

Step 1 Step2 CK Step2CS Step 3 Step 1 Step2CK Step2CS Step 3

m Require target score m Prefer but do not require target score mRequire pass only = Do not consider

' Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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Figure PD_Psy-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 56)%3

o O o o o o o o
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USMLE Step USMLE Step USMLE Step USMLE Step COMLEX- COMLEX- COMLEX- COMLEX-
1 2 CK 2CS 3 USA Level 1 USALevel2 USA Level 2 USA Level 3
CE PE

m Require target score m Prefer but do not require target score ® Require pass only = Do not consider

' DO seniors and DO graduates are considered together.

2 Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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AR Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 59)
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'Some percentages may not add to 100 because of rounding.
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AECLO ALl Education and Academic Performance Characteristics Considered
) in Deciding Whom to Interview (%)

USMLE Step 1 score s 65.6
MSPE e 9.2
USMLE Step 2 CK score m s 73.8
Grades in required clerkships —————essss———————— 721
Any failed attempt at USMLE == 75.4
Class ranking/quartile ——————— 6 5.6
Grades in clerkship in preferred specialty ——————————eesssssss——— 7 3.8
Any failed attempt at COMLEX-USA messsssssssssssssssssssssssssssssss  63.9
Consistency of grades m——————————————— 57 .4
COMLEX-USA Level 1 score mmeesssssssssssssssssssssssssss  52.5
Awards/honors in clinical clerkships m——————————————— 50.8
COMLEX-USA Level 2 CE score s 55.7
AOA membership meessssssssssssss————— 42.6
GHHS membership mee—————esssssssssssss———— 54,1
Passing USMLE Step 2 CS meeesssssssssssssss— 44.3
Awards/honors, clerkship in preferred specialty e————————————————————— 42.6
Continuous medical education w/o gaps EEEEEEEEEEEEEEEEEE————————— 60.7
Medical school accreditation status = ——————————— 47 .5
Medical school reputation ————— 41.0
Passing COMLEX-USA Level 2 PE = 34.4
Awards/honors in basic sciences m————— 11.5
Sigma Sigma Phi membership m——— 14.8
USMLE Step 3 score = 13.1
COMLEX-USA Level 3 score s 9.8
How medical school handled virtual rotations m==m 6.6

0.0 10.0 200 30.0 400 500 600 70.0 80.0 90.0 100.0
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Figure PD_Psy-I2 Mean Importance of Education and Academic Performance
- Characteristics Considered in Deciding Whom to Interview’

USMLE Step 1 score mamssssss——— 3.4
MSPE messsssssssssssssssesseessses 4.0
USMLE Step 2 CK score s 3.5
Grades in required clerkships e 4.0
Any failed attempt at USMLE s — 4.3
Class ranking/quartile ————————————————— 3,7
Grades in clerkship in preferred specialty S ——————————————— 4,3
Any failed attempt at COMLEX-USA e 4.3
Consistency of grades S 3.8
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AOA membership ————ssssssssss—————————— 3.5
GHHS membership e ————— 4.0
Passing USMLE Step 2 CS s 3.2
Awards/honors, clerkship in preferred specialty S 4.0
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Figure PD_Psy-I3 Personal Characteristics zfm_d Other Knowledge_ of Applicants Considered in
Deciding Whom to Interview (%)

Letters of recommendation in specialty
Personal statement (overall)
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Figure PD_Psy-R1 Education and Academic Performance Characteristics Considered in Deciding
Whom to Rank (%)

USMLE Step 1 score s 50.8
MSPE measssssssssssssssssssssssssssssssssss 62,3
USMLE Step 2 CK score s 59,0
Class ranking/quartile  m————————— 557
Any failed attempt at USMLE =meessssssssssssssssssssssmms - 54,1
Grades in required clerkships ————sssssssssssss——— 44.3
COMLEX-USA Level 2 CE score mammmmmmmmmmssssses 50.8
COMLEX-USA Level 1 score mmmeeeesssssssssssssssssssss— 41.0
Any failed attempt at COMLEX-USA measssssssssssssssssssssssmmms  42.6
Grades in clerkship in preferred specialty m—— s 37.7
Consistency of grades TEEEEEEEEESS————————— 30,3
AOA membership meeess————————— 27.9
GHHS membership TEEsssssssEE—— 30,3
Continuous medical education w/o gaps ITTEEEEEEEEEEEEEEEEEESSSS——  50.8
Passing USMLE Step 2 CS mmemsssssssssssmm——— 31,1
Awards/honors, clerkship in preferred specialty ee———————————————— 29.5
Awards/honors in clinical clerkships E————————— 24.6
Medical school reputation mEEEEsssss—————— 26.2
Medical school accreditation status T ————— 24.6
Passing COMLEX-USA Level 2 PE meesssssssssssssss 24,6
Sigma Sigma Phi membership m—— 13.1
Awards/honors in basic sciences m——— 82
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Figure PD_Psy-R3 Personal Characteristics an_d _Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Interpersonal skills e 85,2
Interactions with faculty during interview/visit e 90.2
Feedback from current residents e 78.7
Interactions with house staff during interview:/ Vit —————————————  78.7
Diversity characte ristics e — 82.0
Perceived commitment to specialty e 85,2
Letters of recommendation in specialty nETETETEEEEEE———EEEEE——— 541
Perceived interest in program e 754
Personal statement s 75 .4
Professionalism and ethics T T T TE— 60.7
Leadership qualities e —————————SSSSSSSSS——— 62,3
Having overcome significant obstacles e ————————————————— 60.7
Personal prior knowledge of applicant EEEEEEEEEE————E——— 47.5
Other life experience T 525
Volunteer/extracurricular experience TEEEEEEEEEEEE————————_ 36.1
Audition elective/rotation in PD's dept meeesssssssssssssss—m 29.5

Involvement and interest in research EEEE————————— 206.2
Fluency in language of pt population m—————————— 37.7

Ability to work legally w/o visa maesssssssssssssm—— 27.9

Other post-interview contact m——— 115
Interest in academic career TTEETT————— 26,2
NRMP flag for match violation m———————— 21.3
Visa status s 13.1
Applicant facility with meeting platform tech ———————— 19.7
Away rotation in specialty elsewhere mm 3.3
Second interview/visit mmm 4.9
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Figure PD_Psy-R4 Mean Importance of Perso.nal Chéracter.is_tics and Other Kno1wledge of Applicants
Considered in Deciding Whom to Rank
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-Radiology-Diagnostic, Total n =34
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Figure PD_RD-1 Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations, Interviews, and Applicants
Ranked, 2021

(Total n = 34)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021
(Total n = 34)
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Figure PD_RD-3 Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211
(Total n = 27)
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Figure PD_RD-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 34)
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Figure PD_RD-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 31)%3
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Figure PD_RD-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 34)
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Education and Academic Performance Characteristics Considered

in Deciding Whom to Interview (%)

Figure PD_RD-I1
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Figure PD_RD-I3 Personal Characteristics zfm_d Other Knowledge_ of Applicants Considered in
Deciding Whom to Interview (%)

Letters of recommendation in specialty
Personal statement (overall)
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Figure PD_RD-R1

Whom to Rank (%)

Education and Academic Performance Characteristics Considered in Deciding
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Figure PD_RD-R Personal Characteristics an_d _Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Interpersonal skills e 91,2
Interactions with faculty during internview/Vvis it e —— 91 .2
Feedback from current residents T 70.6
Interactions with house staff during interview/ vis it m—————————————  T9.4
Diversity characteristics I 67 .6
Perceived commitment to specialty e 70.6
Letters of recommendation in specialty TETETTEEEEE—————E—— 50.0
Perceived interest in program S 67.6
Personal statement meesssssssssssssSSSSSSEEEEEEEEEEEEEEE—— 67.6
Professionalism and ethics s 4.7
Leadership qualities mee—————————sssSSSSSS———— 47 .1
Having overcome significant obstacles me————————esssssssssssssssss————— 559
Personal prior knowledge of applicant S 58.8
Other life experience EEEEEEEEE——————E———— 47 1
Volunteer/extracurricular experience ITEEEEEEEEEEEEEEEEEEESES—————— 441
Audition elective/rotation in PD's dept meessssssssssssssssssssssm—s 38,2
Involvement and interest in research EEEEsssssss—————— 35,3
Fluency in language of pt population m—— 8.8
Ability to work legally w/o visa maessssssssssssm—— 26.5
Other post-interview contact mEeEs————————————— 35,3
Interest in academic career EEEEEEEEEEEEEEE—————— 32.4
NRMP flag for match violation m——————— 20.6
Visa status meeesssssss——— 20.6
Applicant facility with meeting platform tech T 14.7
Away rotation in specialty elsewhere m—— 11.8
Second interview/visit m———— 8.8
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Figure PD_RD-R4
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-Radiology Oncology, Totaln =13
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations, Interviews, and Applicants
Ranked, 2021

(Total n = 13)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021

(Total n = 13)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211

(Total n =10)
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Figure PD_RO-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n =12)
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Figure PD_RO-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 12)23
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Figure PD_RO-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 11)
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Figure PD_RO-I1

Education and Academic Performance Characteristics Considered

in Deciding Whom to Interview (%)
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Sigma Sigma Phi membership

USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations
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" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering passing COMLEX-USA Level 2 PE or COMLEX-USA Level 3 scores, or medical school handling
of virtual rotations, in deciding which applicants to interview.
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Figure PD_RO-I3 Personal Characteristics zfm_d Other Knowledge_ of Applicants Considered in
Deciding Whom to Interview (%)

Letters of recommendation in specialty ————sssssssssssssssssssssss—— 61.5
Personal statement (overall) e ——— 7 6.9
Diversity characteristics m—————sssssssssssss———— 7 6.9
Perceived commitment to specialty mee——————eesssssss————— 7 6.9
Having overcome significant obstacles m——————esssssssssssss—— 53,8
Professionalism and ethics eSS 7 6.9
Perceived interest in program s — 7 6.9
Leadership qualities ee———————sssssssss—— 7 6.9
Volunteer/extracurricular experience ————— 69,2
Personal prior knowledge of applicant m———essssssss——— 38.5
Other life experience mEEE————EEEEEEEEEEEEEEEEEE—— 69 .2
Audition elective/rotation in PD's dept meeessssssssssssssssssssss 46,2
Involvement and interest in research e —— 7 6.9
Ability to work legally w/o visa s 7.7
Visa status m—— 23 .1
Fluency in language of pt population m—— 15.4
NRMP flag for match violation mesm 7.7
Interest in academic carcer TEEEEEEEEEEEE——————————— 53 8
Away rotation in specialty elsewhere ————————————— 38.5

0.0 100 200 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_RO-I4 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
= Considered in Deciding Whom to Interview'

Letters of recommendation in specialty T — e 42
Personal statement (overall) ———————————————— 3.8
Diversity characteristics m —— 4.1
Perceived commitment to specialty e ————es— 4.5
Having overcome significant obstacles me———————————SSSSSE——— 3.7
Professionalism and ethics TS 4.7
Perceived interest in program e 4., 3
Leadership qualities meees—————————sssssssSsSSSSSSS—— 4 4
Volunteer/extracurricular experience IS 3.7
Personal prior knowledge of applicant T 4.0
Other life experience TEEEEEE——————EEEEEEEE—— 3.4
Audition elective/rotation in PD's dept m—— 4.1
Involvement and interest in research E————————————————————— 3 .6
Ability to work legally w/o visa e 4.0
Visa status eesssssssSSSSSSSSSS———————————— 3.6
Fluency in language of pt population IEEEEEEEEEEEE————— 3.0
NRMP flag for match violation — s 4§
Interest in academic career TS 4.0
Away rotation in specialty elsewhere EEEEEEsSsESEEEEEEESEESS————— 3.3

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_RO-R1 Education and Academic Performance Characteristics Considered in Deciding
Whom to Rank (%)

USMLE Step 1 score e 69,2
N SPE . 76.9
USMLE Step 2 CK score
Class ranking/quartile
Any failed attempt at USMLE = eeesssssssssssssssssms 30.8
Grades in required clerkships 69.2
COMLEX-USA Level 2 CE score wmmssm 7.7
COMLEX-USA Level 1 score mmmmmm 7.7
Any failed attempt at COMLEX-USA e 23,1
Grades in clerkship in preferred specialty m—————————————————— 46.2
Consistency of grades s — §9,2
AOA membership TS 38.5
GHHS membership sssssssssssssss——— 38.5
Continuous medical education w/o gaps mess——— 154
Passing USMLE Step 2CS w154
Awards/honors, clerkship in preferred specialty mee—————————————————— 3(0.8
Awards/honors in clinical clerkships m————— 23 1
Medical school reputation ————————————— 38,5
Medical school accreditation status m— S——— 154
Passing COMLEX-USA Level 2 PE 0.0
Sigma Sigma Phi membership msss———— 154
Awards/honors in basic sciences 231
USMLE Step 3 score s 7.7
COMLEX-USA Level 3 score 0.0
How medical school handled virtual rotations 0.0

0.0 10.0 20.0

70.0 80.0 90.0 100.0

P?é(r)é%nt of ﬁ%gpondgr?t'soEndo?s?lhog

Figure PD_RO-R2 Mean Importance of Ed.ucati0|.1 and Ac_ademic Performan1ce Characteristics
Considered in Deciding Whom to Rank

USMLE Step 1 score s 3.6
MSPE e 4.3
USMLE Step 2 CK score mammsssssssssssssmmsmssssssssms 2.8
Class ranking/qu artile s —— 4.1
Any failed attempt at USMLE
Grades in required clerkships e — e 3 )
COMLEX-USA Level 2 CE score meeeessssssssssss - 3,()
COMLEX-USA Level 1 score meeesssssssssssssssssssssssssssssssss 3.0
Any failed attempt at COMLEX-U S A 1 50
Grades in clerkship in preferred specialty m  — e 4,2
Consistency Of grade:s e — 4.0
AOA membership S 3 4

5.0

GHHS membership 3.4
Continuous medical education w/o gaps 4.0
Passing USMLE Step 2 CS 3.5
Awards/honors, clerkship in preferred specialty 3.5

Awards/honors in clinical clerkships maSsssssssssssssssss— 3.0
Medical school reputation T T TS 3.6
Medical school accreditation status T ssssss———————————————— 3.0
Passing COMLEX-USA Level 2 PE
Sigma Sigma Phi membership e 4,0
Awards/honors in basic sciences T TEEEEE————————————————— 3, ()
USMLE Step 3 score s 3 0
COMLEX-USA Level 3 score
How medical school handled virtual rotations

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering passing COMLEX-USA Level 2 PE or COMLEX-USA Level 3 scores, or medical school handling
of virtual rotations, in deciding which applicants to rank.
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Figure PD_RO-R3 Personal Characteristics an_d _Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Interpersonal skills e 692
Interactions with faculty during interview/visit 69.2
Feedback from current residents T 69.2
Interactions with house staff during interview/visit T T T T TTTEEEEEEEEEEEEEEEEEEEE——— (1.5
Diversity characteristics n — e 76.9
Perceived commitment to specialty 76.9
Letters of recommendation in specialty T 61.5
Perceived interestin program IEEEESS————————— 53,8
Personal statement meesssssssssssSSSSSSSSSS—SSEEE—— 6.2
Professionalism and ethics T TS 61,5
Leadership qualities mee——————sssSSSSSSSSSSSSSSSSS——— 53,8
Having overcome significant obstacles E—————————————————SSSSSSSSSSSS—— (1.5
Personal prior knowledge of applicant e ————————————————sss————— 53 .8
Other life experience 46.2
Volunteer/extracurricular experience IEEEEEEEE————— 538
Audition elective/rotation in PD's dept maasssssssssssss——— 46.2
Involvement and interest in research ST 61,5
Fluency in language of pt population m——— 154
Ability to work legally w/o visa messs—— 154
Other post-interview contact . 7.7
Interest in academic career ITEEEEEEEEEEESEEEES———————— 38.5
NRMP flag for match violation m——— 154
Visa status meeesssss——— 23,1
Applicant facility with meeting platform tech T —— 154
Away rotation in specialty elsewhere T 46.2
Second interview/visit = 0.0

0.0 10.0 20.0 30.0 40.0 50.0 60.0. 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Mean Importance of Personal Characteristics and Other Knowledge of Applicants
Considered in Deciding Whom to Rank'?

Figure PD_RO-R4

Interpersonal skills
Interactions with faculty during interview/visit 4.9
Feedback from current residents e 4.6
Interactions with house staff during interview/visit
Diversity characteristics 43
Perceived commitment to specialty 4.6
Letters of recommendation in speCialty e — 4.6
Perceived interest in progran s —— 4.3
Personal statement 3.3
Professionalism and ethics e 4.6
Leadership qualitie:s e 4. 4
Having overcome significant obstacles 3.6
Personal prior knowledge of applicant 4.1
Other life experience  mmm—————————— 3.8
Volunteer/extracurricular experience I 3.9
Audition elective/rotation in PD's dept 3.8
Involvement and interest in research e —————— 3.8
Fluency in language of pt population  ———————————————— 3.0
Ability to work legally w/o visa 3.0
Other post-interview contact e 3.7
Intere st in academiC Ca e e I 1 m——————— 4.0
NRMP flag for match violation 4.0
Visa status 23
Applicant facility with meeting platform tech —— s ——————————————————————————— 3 3
Away rotation in specialty elsewhere T ——————————————————— 3.5
Second interview/visit

1.0 1.5 2.0

%Ilgan Impor%é(r)'nce Rating'5 4.0 4.5 5.0

" Rated on a scale of 1 (not at all important) to 5 (very important)
2 No respondent reported considering second interview/visit in deciding which applicants to rank.
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-Surgery-GeneraI, Totaln =76
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations, Interviews, and Applicants

Ranked, 2021

(Total n = 76)
1200
1031
1000
800
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600 484
400
200 102 89 79
0o 0 ] — —
Quota Applications  Applications  Applications Interview Applicants Applicants
received rejected based  receiving invitations sent interviewed ranked
on holistic review
standardized
screen
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021

(Total n =74)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211
(Total n = 68)
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1 Some percentages may not add to 100 because of rounding.
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Figure PD_GS-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n =74)
US MD IMG
Applicants Applicants
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USMLE USMLE USMLE USMLE USMLE USMLE USMLE USMLE

Step 1 Step2 CK Step2CS  Step 3 Step 1 Step2 CK Step2 CS Step 3

m Require target score m Prefer but do not require target score mRequire pass only = Do not consider

" Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.
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Figure PD_GS-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 70)%3
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1 2CK 2CS 3 USA Level 1 USALevel2 USALevel 2 USA Level 3
CE PE

m Require target score m Prefer but do not require target score m Require pass only = Do not consider

o

' DO seniors and DO graduates are considered together.

2Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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Figure PD_GS-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 69)
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'Some percentages may not add to 100 because of rounding.
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Education and Academic Performance Characteristics Considered

in Deciding Whom to Interview (%)

Figure PD_GS-I1
USMLE Step 1 score
MSPE
USMLE Step 2 CK score
Grades in required clerkships
Any failed attempt at USMLE
Class ranking/quartile
Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
Consistency of grades
COMLEX-USA Level 1 score
Awards/honors in clinical clerkships
COMLEX-USA Level 2 CE score
AOA membership
GHHS membership
Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation
Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences
Sigma Sigma Phi membership
USMLE Step 3 score
COMLEX-USA Level 3 score

0.0

s 961
e 85 .5
s 84 .2
. 76.3
. 71 .1
. 69,7
. 75 .0
s 4.2 .1
e 63,2
e 447
e 69,7
s 395
s 65.8
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e 395
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m— 79

m 79
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Mean Importance of Education and Academic Performance
Characteristics Considered in Deciding Whom to Interview’

How medical school handled virtual rotations
USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile

Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
Consistency of grades

COMLEX-USA Level 1 score
Awards/honors in clinical clerkships
COMLEX-USA Level 2 CE score

AOA membership

GHHS membership

Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation

Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences

Sigma Sigma Phi membership

USMLE Step 3 score

COMLEX-USA Level 3 score
How medical schools handled virtual rotations

1.0 15 2.0 . 3.0 3. 4.0 45 5.0
Mean Importance Rating
" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_GS-I3 Personal Characteristics zfm_d Other Knowledge_ of Applicants Considered in
Deciding Whom to Interview (%)

Letters of recommendation in specialty —————ssssssssssssssss 93,4
Personal statement (overall) —— — —ss——— 842
Diversity characteristics m——— s 81.6
Perceived commitment to specialty m———————sssssssssssss——— 7 2 .4
Having overcome significant obstacles eSS 7 5.0
Professionalism and ethics —ssssssssssssssssssssEEEEssEsEssesssssss 82 .9
Perceived interest in program messs—— 7 2 .4
Leadership qualities eSS 81.6
Volunteer/extracurricular experience e EEEEEEEEEEE—— (3.2
Personal prior knowledge of applicant ———————— 71 .1
Other life experience TS 65,8
Audition elective/rotation in PD's dept mee———————— 32.9
Involvement and interest in research  es——————————————— 3.2
Ability to work legally w/o visa =me————— 32.9
Visa status meees———— 34 .2
Fluency in language of pt population m————— 18.4
NRMP flag for match violation m———————— 26.3
Interest in academic carecer T —————— 3(0.3
Away rotation in specialty elsewhere m—— 13.2

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_GS-I4 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
- Considered in Deciding Whom to Interview'

Letters of recommendation in specialty m ——————————— 43
Personal statement (overall) e 3 8
Diversity characteristics n—— ——— 4,1
Perceived commitment to specialty me——————sssssssssssssSSSSSSSSSSSS—— 4.4
Having overcome significant obstacles ——————————————————————— 3 .9
Professionalism and ethics T 4,7
Perceived interest in program e 4, 2
Leadership qualities s 45
Volunteer/extracurricular experience IS 3.9
Personal prior knowledge of applicant e sss——————EEEEEEEEE—— 3.0
Other life experience T 3.9
Audition elective/rotation in PD's dept meesssssssssssssssssssssssssssssssssssmm— 4.0
Involvement and interest in research EEE———————————EEEES———— 3.9
Ability to work legally w/o visa S 4.4
Visa status eesssssssssssSs———————————————————————— 3 9
Fluency in language of pt population s ——————————————————— 3.6
NRMP flag for match violation e 4.9
Interest in academic career T 4, 3
Away rotation in specialty elsewhere T T EEEEEEEEEEEEEEES—— 3 8

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_GS-R1

Whom to Rank (%)

Education and Academic Performance Characteristics Considered in Deciding

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Class ranking/quartile

Any failed attempt at USMLE

Grades in required clerkships
COMLEX-USA Level 2 CE score
COMLEX-USA Level 1 score

Any failed attempt at COMLEX-USA
Grades in clerkship in preferred specialty
Consistency of grades

AOA membership

GHHS membership

Continuous medical education w/o gaps
Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Awards/honors in clinical clerkships
Medical school reputation

Medical school accreditation status
Passing COMLEX-USA Level 2 PE
Sigma Sigma Phi membership
Awards/honors in basic sciences
USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations
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Figure PD_GS-R2

Considered in Deciding Whom to Rank’

Mean Importance of Education and Academic Performance Characteristics

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Class ranking/quartile

Any failed attempt at USMLE

Grades in required clerkships
COMLEX-USA Level 2 CE score
COMLEX-USA Level 1 score

Any failed attempt at COMLEX-USA
Grades in clerkship in preferred specialty
Consistency of grades

AOA membership

GHHS membership

Continuous medical education w/o gaps
Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Awards/honors in clinical clerkships
Medical school reputation

Medical school accreditation status
Passing COMLEX-USA Level 2 PE
Sigma Sigma Phi membership
Awards/honors in basic sciences
USMLE Step 3 score

COMLEX-USA Level 3 score

How medical school handled virtual rotations
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" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_GS-R3 Personal Characteristics an_d _Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Interp ersonal S kil | ———————————————— e 89.5
Interactions with faculty during interview/visit e 89.5
Feedback from current residents S 84,2
Interactions with house staff during interview/visit T — e 84,2
Diversity characteristics s 71.1
Perceived commitment to specialty EE————EEEEEEEEE——  68.4
Letters of recommendation in specialty e /7.6
Perceived interest in progranm s ——  69.7
Personal statement eeesssssss————————————————————————— 57 9
Professionalism and ethics T T 69,7
Leadership qualities e 75,0
Having overcome significant obstacles e —— e 68.4
Personal prior knowledge of applicant e ———————————EEE————— 553
Other life experience me—————————————— 46.1
Volunteer/extracurricular experience m——————————————— 447
Audition elective/rotation in PD's dept meeessssssssssss—— 250

Involvement and interest in research e ————————————sssssssssss 38,2
Fluency in language of pt population m— 9.2

Ability to work legally w/o visa m———— 28.9

Other post-interview contact m—————ss——— 23.7
Interest in academic career EEEEEETEEEEE—————— 27.6
NRMP flag for match violation m————— 171
Visa status e———— 19.7
Applicant facility with meeting platform tech - 14.5
Away rotation in specialty elsewhere = 2.6
Second interview/visit ———— 9.2

0.0 10.0 20.0 30.0 40.0 50.0 60.0. 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_GS-R4 Mean Importance of Perso.nal Chéracter.is_tics and Other Kno1wledge of Applicants
Considered in Deciding Whom to Rank

Interpersonal skills 4.9
Interactions with faculty during interview/visit 4.8
Feedback from current residents 4.7

Interactions with house staff during interview:/ Vit e —— 4.8
Diversity characteristics e ——— 4.2
Perceived commitment to spe Cialty e — 4.5
Letters of recommendation in speCialty e — 42
Perceived interest in progranm e 4,3
Personal statement e, 37
Professionalism and ethics T T e 4.6
Leadership qualities e 4.6
Having overcome significant obstacles 41
Personal prior knowledge of applicant 4.3
Other life experience 3.9
Volunteer/extracurricular eXperien Ce e —— 3.9
Audition elective/rotation in PD's dept /e 4.0
Involvement and interest in research TS 4.0
Fluency in language of pt population . —————————EEEEEEEE— 3O
Ability to work legally w/o visa s —— 4,3
Other post-interview contact S — ————————— 3§
Interest in academic career I 4.5
NRMP flag for match violation e 4.9

Visa status 3.6
Applicant facility with meeting platform tech 3.7
Away rotation in specialty elsewhere 3.5
Second interview/visit nEEEEEEEEEEE—EE—SSESS—— 3.0
1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0

Mean Importance Rating’

" Rated on a scale of 1 (not at all important) to 5 (very important)
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-Transitional Year, Total n = 31
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Summary of Program Interviewing and Ranking Activities

Mean Numbers of Applications Received, Interview Invitations, Interviews, and Applicants
Ranked, 2021

(Total n = 31)
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Summary of Program Interviewing and Ranking Activities

Average Percentages of Applications Rejected and Reviewed, 2021

(Total n = 29)
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Summary of Program Interviewing and Ranking Activities

Percentages of Programs Interviewing Candidates by Applicant Type, 20211
(Total n = 28)
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Figure PD_TY-4 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using USMLE to Select US MD and IMG Applicants for Interview,

202112
(Total n = 29)
US MD IMG
Applicants Applicants
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m Require target score m Prefer but do not require target score mRequire pass only # Do not consider

' Seniors and graduates are considered together.
2Some percentages may not add to 100 because of rounding.

NRMP Program Director Survey Results, 2021 238




Figure PD_TY-5 Use of Standardized Licensure Exams to Select Applicants for
Interview

Percentages of Programs Using Licensure Exams to Select DO Applicants for Interview, 20211
(Total n = 28)%3

o O O O o o o o
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1 2 CK 2CS 3 USA Level 1 USALevel2 USA Level 2 USA Level 3
CE PE

m Require target score m Prefer but do not require target score ® Require pass only = Do not consider

' DO seniors and DO graduates are considered together.

2Total number of respondents who indicated they “seldom” or “often” consider DO senior, DO graduate, or both types of applicants for
interview.

3 Some percentages may not add to 100 because of rounding.
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Figure PD_TY-6 Program Ranking Behavior

Percentages of Programs Ranking Candidates by Applicant Type, 20211

(Total n = 28)
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Education and Academic Performance Characteristics Considered

in Deciding Whom to Interview (%)

USMLE Step 1 score

MSPE

USMLE Step 2 CK score

Grades in required clerkships

Any failed attempt at USMLE

Class ranking/quartile

Grades in clerkship in preferred specialty
Any failed attempt at COMLEX-USA
Consistency of grades

COMLEX-USA Level 1 score
Awards/honors in clinical clerkships
COMLEX-USA Level 2 CE score

AOA membership

GHHS membership

Passing USMLE Step 2 CS
Awards/honors, clerkship in preferred specialty
Continuous medical education w/o gaps
Medical school accreditation status
Medical school reputation

Passing COMLEX-USA Level 2 PE
Awards/honors in basic sciences
Sigma Sigma Phi membership

USMLE Step 3 score

COMLEX-USA Level 3 score

e 93 .5
e 80.6
e 6.8
e 61.3
e 0.3
e 7.7
IS 32.3
e 74.2
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. 67.7
s 32.3
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s 48.4

EEEEsEssEsEEssssssssss 32 .3
s 64,5
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Mean Importance of Education and Academic Performance
Characteristics Considered in Deciding Whom to Interview'

How medical school handled virtual rotations
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Figure PD_TY-I3 Personal Characteristics zfm_d Other Knowledge_ of Applicants Considered in
Deciding Whom to Interview (%)

Letters of recommendation in specialty . 67.7
Personal statement (overall) e 87 .1
Diversity characteristics me————essssSSS——— 1.3
Perceived commitment to specialty me————seesssssss—— 41.9
Having overcome significant obstacles eee——————————————— 61.3
Professionalism and ethics —————————————————————— 1.3
Perceived interest in program me—————— 71 .0
Leadership qualities meeess——————————ssss—— 51.6
Volunteer/extracurricular experience e 38.7
Personal prior knowledge of applicant EEEEEEEEEESSSS———— 45,2
Other life experience EEEEEEEEEEEEEEE———— 45,2
Audition elective/rotation in PD's dept = 22.6
Involvement and interest in research TaeEsss——————————— 35.5
Ability to work legally w/o visa meeeses—— 32,3
Visa status maeesssssssssssssssssssssm——" 48.4
Fluency in language of pt population —————— 25.8
NRMP flag for match violation m———————— 29.0
Interest in academic career TEEE——————— 25.8
Away rotation in specialty elsewhere mmmm 6.5

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_TY-14 Mean Importance of Personal Characteristics and Other Knowledge of Applicants
- Considered in Deciding Whom to Interview'

Letters of recommendation in specialty eSS 3.9
Personal statement (overall) S 4,1
Diversity characteristics e ————essssssss—— 4.0
Perceived commitment to specialty e—————ssssssssssssss———— 42
Having overcome significant obstacles me————————————————————————— 38
Professionalism and ethics esssssssssssEEEEEEEEEEEEEEESEEEEEEEEEE— 4.4
Perceived interest in program e 4.1
Leadership qualities e 4, 3
Volunteer/extracurricular experience mEEEE————————————————————————— 3 .4
Personal prior knowledge of applicant EEEEEESESsSSSSSSSSSSSSSSSSS———— 3.6
Other life experience TS 3.0
Audition elective/rotation in PD's dept mmesessssssssssssssssSSSSS—————— 3,7
Involvement and interest in research e————————————————————————— 4.0
Ability to work legally w/o visa e 4, 3
Visa status 4.3
Fluency in language of pt population e ssss———EEE————— 3.5
NRMP flag for match violation e 4.8
|nterest in academiC Calcel N 41
Away rotation in specialty elsewhere ee—ss————————————————— 3.0

1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5 5.0
Mean Importance Rating

" Rated on a scale of 1 (not at all important) to 5 (very important)
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Figure PD_TY-R1 Education and Academic Performance Characteristics Considered in Deciding
Whom to Rank (%)

USMLE Step 1 score mam 67,7
MSPE meassssssssssssssssssssssseeeeeeeess 53 .9
USMLE Step 2 CK score s 74,2
Class ranking/quartile s 50.0
Any failed attempt at USMLE = meessssssssssssssssssssessseemmmmes 51,6
Grades in required clerkships meesssssssssssssssssss———— 43.4
COMLEX-USA Level 2 CE score e 61.3
COMLEX-USA Level 1 score mmeessssssssssssssssssssssssssssssssssss 54,8
Any failed attempt at COMLEX-USA messssssssssssssssssssssssss 41,9
Grades in clerkship in preferred specialty m————————eee——— 42,1
Consistency of grades meeessssssssssssssss———— 35.5
AOA membership messsssssssssssssssss——— 395
GHHS membership Teeesesse———— 28.9
Continuous medical education w/o gaps m——————— 23.7
Passing USMLE Step 2 CS s 48.4
Awards/honors, clerkship in preferred specialty ——ss= 31.6
Awards/honors in clinical clerkships 26.3
Medical school reputation m———————— 21.1
Medical school accreditation status T es——— 17,1
Passing COMLEX-USA Level 2 PE e 41.9
Sigma Sigma Phi membership s 10.5
Awards/honors in basic sciences m— 11.8
USMLE Step 3 score m———— 16.1
COMLEX-USA Level 3 score m——— 16.1
How medical school handled virtual rotations == 2.6

0.0 10.0 20.0

70.0 80.0 90.0 100.0

30.0 40.0 50.0 60.0
Percent of Respondents Endorsing

Figure PD_TY-R2 Mean Importance of Ed.ucati0|.1 and Ac_ademlc Performan1ce Characteristics
Considered in Deciding Whom to Rank

USMLE Step 1 S CO e s —— 4. 4
MSPE e 4.1
USMLE Step 2 CK S CO e s —— 4. .4
Class ranking/quartile e 4.1
Any failed attempt at U'S VL E 5 4.8
Grades in required clerkships e 4.0
COMLEX-USA Level 2 CE score e 4.4
COMLEX-USA Level 1 score mm . 4.5
Any failed attempt at COM LEX-U S /A s 4.8
Grades in clerkship in preferred specialty T — e 4.0

Consistency of grades 4.4
AOA membership e — 3]
GHHS membership 3.4

Continuous medical education w/o gaps e 4.5
Passing USMLE Step 2 CS . 4.5
Awards/honors, clerkship in preferred specialty m  —————————— 3 8
Awards/honors in clinical clerkships e 4.2
Medical school reputation S 3.7
Medical school accreditation status T T T T 4.5
Passing COMLEX-USA Level 2 P E /e 4.5
Sigma Sigma Phi membership e 3 5
Awards/honors in basic sciences TS 3.5
USMLE Step 3 score e 4.2
COMLEX-USA Level 3 SCOore s 4.2
How medical school handled virtual rotations =~ ————————————— 2 5

" Rated on a scale of 1 (not at all important) to 5 (very important)

NRMP Program Director Survey Results, 2021 243



Figure PD_TY-R3 Personal Characteristics an_d _Other Knowledge of Applicants Considered in
Deciding Whom to Rank (%)

Interpersonal skills s 80.6
Interactions with faculty during interview/visit T ———————————————————— 1.3
Feedback from current residents TEEE————————————————— 48.4
Interactions with house staff during interview/visit T e EEEEEEEEEEEEEEEEEEEEEE———  64.5
Diversity characteristics mEEE————S—— 45,2
Perceived commitment to specialty m————————sssssssss—— 29.0
Letters of recommendation in specialty T EE———EE———————————— 41,9
Perceived interest in program EEESS—————  58.1
Personal statement meessssssssssssssSSEEEEEEEEEEEEE——  67.7
Professionalism and ethics T T TTTE——— 51.6
Leadership qualities e——————————sssSSSSSS——— 452
Having overcome significant obstacles e 38.7
Personal prior knowledge of applicant mEEEE—————————————————— 35,5
Other life experience m———— 25.8
Volunteer/extracurricular experience m——————— 19.4
Audition elective/rotation in PD's dept = 9.7
Involvement and interest in research eeE———————— 19.4
Fluency in language of pt population m— 9.7
Ability to work legally w/o visa meeessssssssssssss—— 29.0
Other post-interview contact m——— 9.7
Interest in academic career m——— 9.7
NRMP flag for match violation m————————— 22.6
Visa status eessssssssss——— 25,8
Applicant facility with meeting platform tech ——— 129
Away rotation in specialty elsewhere mm 3.2
Second interview/visit mm 3.2

0.0 10.0 20.0 30.0 40.0 50.0 60.0. 70.0 80.0 90.0 100.0
Percent of Respondents Endorsing

Figure PD_TY-R4 Mean Importance of Perso.nal Ch?racter.is_tics and Other Kno1wledge of Applicants
Considered in Deciding Whom to Rank

INterpersonal S Kil | |1————————— e 4.7
Interactions with faculty during interview/visit e — 4.8
Feedback from current residents S 4.6
Interactions with house staff during interview/visit
Diversity characteristics
Perceived commitment to specialty
Letters of recommendation in specialty T T e 4,4
Perceived interest in program s — 4.3
PerSOnal StatenN e N 1 41
Professionalism and ethics T T T T e 4.6
Leade rship quialitie S 1mm—m————————— e 4.7
Having overcome significant obstacles e ——————————sss—————— 3.8
Personal prior knowledge of applicant S — e 4.5
Other life experien Ce e —— 4.4
Volunteer/extracurricular experience e 4.0
Audition elective/rotation in PD's dept 4.3
Involvement and interest in research 4.7
Fluency in language of pt population 27
Ability to work legally w/o visa 4.8
Other post-interview contact 5.0
Interest in academic career 4.7
NRMP flag for match violation 5.0
VitERele e | 5.0
Applicant facility with meeting platform tech e —— 4.0
Away rotation in specialty elsewhere —————————— 2.0
Second INterView/V i it e 5 ()

" Rated on a scale of 1 (not at all important) to 5 (very important)
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